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NOTEBOOK

Diversity and inclusion

hen I was asked to help Andrea with this issue, I reflected back

on my student years at Queen’s, as well as the stories I have
collected from family and friends. My father-in-law came to Queen’s
from Barbados in the late 1950s. His experience on campus was such
that he forbade his children from coming to this university. A decade
later, my father arrived at Queen’s as an international graduate stu-
dent from what is now Bangladesh. His experience, during the
Trudeau era that celebrated multiculturalism, and after the creation
of the Queen’s University International Centre, was a positive one in
which he built many lasting connections.

My own experience on campus in the 1990s
was also positive, with support and motivation to
succeed academically. I never had a problem with
religious accommodation, due, in part, to the con-
nections that the Muslim community and previous
generations of students and faculty had made with
the university since, in the absence of a mosque in
Kingston, campus was the centre of our activities.
Fast forward another decade, though, and Queen's
saw an increase in both Islamophobic and anti-
Semitic acts. Today, with more discussions happen-
ing on campus and the culmination of the PICRDI
and TRC reports, we hear more stories of individu-
als who are feeling excluded.

A university campus gathers people from all
walks of life and from all over the world; it is the
perfect environment to learn about perspectives
that differ from our own. But in order to benefit, we need to listen to,
and seek to understand, each other. The culture of an environment
depends upon the people in it. A university, with its constant flux of
people, has a dynamic culture, which may explain the drastically
different experiences through the ages by different groups.

This year I served as interim co-chair of the University Council
on Anti-Racism and Equity (UCARE) with Stephanie Simpson, with
whom I have been discussing these issues off and on since our
undergraduate years. UCARE members are passionate individuals
who are striving to make our campus a more diverse and inclusive
one. What has come out of our discussions is the need to change the
culture of campus. It seems a daunting task, but I am confident that
it is something that we can achieve if we can put down the founda-
tions that will strive to maintain the spirit of inclusivity, no matter
the ebbs and flows of the population. Part of that is listening to the
perspectives of others. We cannot improve if we do not know where
the problems are.

Members of our community, including members of UCARE, have
agreed to share their experiences in this issue. This is just a small
snapshot of the multitude of stories that are out there. I hope that
you can read these stories with an open mind and heart. I have
seen how building strong connections can form a community where
individuals can feel confident in being who they are, be encouraged
to explore different perspectives, and be able to respect the differ-
ences of others. You can't build bridges without meeting in the
middle. Diversity and inclusivity enrich us as a community, but
we need to work towards a sustainable culture that fosters them.

BERNARD CLARK

Mona Rahman
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letters

TO THE EDITOR

=
TRICOLOR 1965 YEARBOOK

Towards peace

The young woman holding the
“Towards peace” sign was my
sister, Alison Gordon, member
of Arts’64. She was quite active
in campus politics, including the
peace movement, and also had a
jazz records program on CFRC.

Alison, who died in 2015,
never graduated from Queens,
but had a wonderful career as a
writer and broadcaster. She is
perhaps best known for being
the first woman beat writer in
major league baseball, covering
the Toronto Blue Jays for the
Toronto Star from 1979 to 1983.
She is being honoured this year
at the Canadian Baseball Hall of
Fame as “a courageous pioneer
who broke down barriers for
female sports reporters across
North America.”

d winning culinary

After leaving the baseball
beat, Alison turned to novels,
publishing five mysteries with a
baseball theme. She was also ac-
tive in PEN Canada, supporting
writers around the world.

Charles Gordon, Arts'62

I have just received my copy of
the current issue of the Queen’s
Review. The lovely young
woman in the photo on page 38,
taking part in a silent vigil for
peace on Nov. 11, 1964, is Alison
Gordon. We were roommates at
the time, sharing an apartment
at 59 West Street. She left
Queen’s before graduating, to
become a civil rights activist in
the United States, and was later
a novelist and sports writer at a
time when sports reporting was
an exclusively masculine
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LETTERS TO THE EDITOR

purview. She died in February
2015 at the age of 72.

Indra Kagis McEwen, Arts'66

Re: the photo of the Remem-
brance Day vigil: I was there!
That is Alison Gordon in your
photo, who later became a
mystery novelist.

We were enjoined to dress
very conservatively, ladies in
skirts despite the cold weather,
so we would not be dismissed
as “hippies.” People accused of
us insulting the war dead, and
we were at pains to point out
that on the contrary, we wanted
to prevent such horrors from
happening again.

Thank you for bringing
this back.

Jeannie Rosenberg, Arts'68

What a pleasant surprise to open
the Review and see an old friend
of mine from the ‘60s, Alison
Gordon, the mystery woman on
page 38.

Alison was a member of the
Queen's chapter of the Com-
bined Universities Campaign for
Nuclear Disarmament (CUCND)
which became the Student
Union for Peace Action (SUPA) in
December 1964, shortly after the
photo was taken. The head office
of CUCND/SUPA was in Toronto
and in the spring of 1965, SUPA
rented a large house from the
U of T for their new office called
Peace House. The rest of the
rooms were rented to SUPA
members and workers. As a
suPA worker, I lived there, and
Alison moved in that spring,
probably after her exams were
finished at Queen’s.

Although her room was just
down the hall from mine, our
close association was short-lived,
because in an odd twist of fate, I
was headed off to Kingston! The
Queen's chapter of SUPA was
preparing for a summer commu-
nity organizing project and I was
recruited to be the director of
the project, because I had had
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In this 1979 photo, Alison Gordon conducts a post-game interview in the
Blue Jays locker room with centre fielder Rick Bosetti.

“previous slum experience.”

The project was called the
Kingston Community Project
(kcP) and it became the model
for the soon-to-be-formed
Company of Young Canadians,

a kind of domestic cuso/Peace
Corps developed by the federal
government (and led by another
Queens grad, Stewart Goodings).

Dennis McDermott, MEd'88

Printmakers at War

I am heartened by the fact that
the Agnes Etherington Art Cen-
tre will host Printmakers at War,
1914-1918 later this year. How
fitting. The sheer volume of “war
art” of all forms created both dur-
ing and after the First World War
- prints, paintings, sculptures,
memorials, and so on — was in-
deed unprecedented and served
a multitude of purposes from re-
cruiting to commemoration. I do,
however, wish to note an error
of fact in the article announcing
this promising exhibition: the
Canadian National Vimy Memo-

rial does not list “the names of
11,285 Canadian soldiers killed
in France,” but rather memorial-
izes those Canadians who died
in that country and, through the
sad misfortunes of war, have no
known grave.

Incidentally, the article’s use
of the adjective “mechanized” to
describe the fighting of the Great
War is also problematic and un-
fortunate; a better word might
have been “industrialized.” The
former suggests a war of move-
ment using armoured fighting
vehicles, like tanks, that — al-
though present at times — was
not a defining feature of the war,
while the latter connotes, in part,
the development, large-scale
production, and employment of
the many technologies of war
(and the mass, anonymized casu-
alties that resulted therefrom),
something for which the Great
War is most certainly known.

Craig Leslie Mantle,
MA’02 (History), PhD



FROM THE

principal

Progress on diversity and inclusion

BY PRINCIPAL DANIEL WOOLF

f a future history of Queen’s says anything about

the academic year 2017-18, I hope it will recog-
nize it as the year that our university, perhaps
belatedly, made significant, rather than merely
incremental, progress on issues of diversity and
inclusion. Since the spring 2017 twin reports of the
Truth and Reconciliation Commission Task Force
and the Principal’s Implementation Committee
on Racism, Diversity, and Inclusion, a number of
decisive steps have occurred. Our governance
bodies have had robust discussions of matters
falling broadly under the category of diversity and
inclusion. We have committed funds to support
initiatives (including the Principal’s Dream Course
program, which has supported several courses
connected with Indigenous issues). We appointed
Kanonhsyonne (Janice Hill) as the university’s
first director of Indigenous initiatives, and an
expansion of the Four Directions Aboriginal
Student Centre is now underway.

Under the overall supervision of Deputy
Provost Teri Shearer, other plans are afoot, includ-
ing creating a welcoming space, analogous to Four
Directions, for racialized students. The University
Council on Anti-Racism and Equity (UCARE) has
been created. Student Affairs has launched a first-
generation program targeted at minority students
who are the first in their family to attend univer-
sity. To assist with this initiative, we appointed
alumnus Curtis Carmichael (Artsci'16) as our first
recruiter, based in Toronto, to help build relation-
ships with communities and organizations that
serve and support students who may benefit from
the new program, and we continue to work with
Pathways to Education Canada. Also, faculty and
staff hiring is occurring with considerably greater
attention to inclusion in order to expand the pool
of candidates for any position to embrace persons
who may not have felt that Queen’s would be a
place for them to work. Inclusion must include
diversity of all kinds: racialized minorities and
Indigenous peoples, to be sure, but also diverse
sexual and gender orientations, and those with
physical challenges (our campus is not as accessi-
ble in places as it should be, especially in some of
our older buildings). And diversity itself, as noted
in my previous column, must also embrace diver-
sity of thought and perspective.

There’s still a lot to do and inclusion and diver-
sity are not boxes to be ticked one time but are an
ongoing process. We also have to come to terms
with some of the less pleasant episodes in our
past. We know from the records that Queens,

BERNARD CLARK

and other universities, have not always provided
a positive atmosphere for certain minorities.
We're justly proud of the admission and welcome
of Robert Sutherland, our first black student, in
the 1840s, and of Alfred Bader a century later,
both of whom became remarkable benefactors of
their alma mater. But we have some stories that
are, frankly, ugly. One that has come to my atten-
tion in the past year is the expulsion from
Queen’s medical school of a number of black
students — despite the fact that there had been
several in the past — during the First World War,
for apparently frivolous reasons, and the failure
of the university to redress that indefensible
decision for decades thereafter.

I'm a historian, and I don't believe in hiding
from the past, disowning it, or trying to make it
disappear. We have to own it. We can’t judge our
predecessors too harshly — they made decisions,
right or wrong, in a particular context and set of
circumstances. But circumstances and social val-
ues evolve, and Queen's has to evolve with them.
We should, of course, take pride in our 177-year
storied history, but also recognize those occasions
where we failed to live up to the values and princi-
ples that, I believe, the university has always and
should continue to stand for. m

Issue 3, 2018 | queensu.ca/alumnireview
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community

University District

Safety Initiative

Over the last several years, Kingston has struggled with recurring unsanc-
tioned street parties that have drawn thousands of people to the University
District. Unsafe and disruptive behaviours often accompany these parties
and put the community at risk by putting a significant strain on emergency
services and creating dangerous situations when roads and traffic are
blocked. In an effort to curb these behaviours and their effects, the City of
Kingston, Kingston Police, and Queen'’s have collaborated to introduce the
University District Safety Initiative pilot program.

The pillars of this new initiative are changes in how people are charged
for committing specific offences at certain times of the year and for any
contravention of the Nuisance Party Bylaw occurring at any time; informa-
tion sharing among the city, police, and the university; and potential
university-related non-academic consequences for any Queen'’s University
student issued a summons through the initiative.

Those charged for committing an identified offence during Orientation
Week, Homecoming weekend, and St. Patrick's Day weekend, or for any
offence under the Nuisance Party Bylaw will now be issued a summons to
appear before a Justice of the Peace in Kingston, regardless of where they
live. They will not have the option to settle the charge by mail, online, or
by phone. The goal is to ensure that people charged with an offence
account for their actions in person.

Learn more about the University District Safety Initiative: bit.ly/QR2828.
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QUEEN’S UNIVERSITY ELECTIONS

Results of 2018 Elections to
University Council by Alumni

John Armitage

Kingston, ON

Heather Black

Toronto

Lindsay Board

Toronto

Katrina Samson Susan Smith

Oakville Ottawa
Denise Shortt Sarah Virani
Toronto Ottawa
Amrita V. Singh Elaine Wu
Toronto Toronto

Stephanie Garraway

Toronto

Mqueensu.ca/secretariat/elections/university-council Ql’eenls
UNIVERSITY
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Order of
Canada

The following faculty and
alumni were named to the
Order of Canada on July 1.

OFFICER

Wendy Craig, O.C.

Professor and Head,

Department of Psychology

“For her seminal research on bullying
and its impact on youth, and for her
groundbreaking work in linking basic
research, public policy, and community
action to address the issue.”

MEMBER

Alan Latourelle, C.M., MBA'94

CEQ, Parks Canada (retired)

“For his ongoing efforts to instill a sense
of pride, encourage innovation, and
foster a desire to preserve Canada’s
natural and historic wonders.”

Barry Wellar, C.M., Arts'64

Professor Emeritus, University of
Ottawa; President, Wellar Consulting
“For his extensive contributions to the
development and advancement of the
field of geographic information
systems in Canada.”

International
award for £

Queens NG

The Council for Advancement and
Support of Education honoured
Queen’s with a silver award in its
2018 Circle of Excellence awards
program. Queen’s University
Marketing was recognized in the
Special Events: Year-long category
for its campaign to celebrate
Queen’s 175th anniversary.
Anniversary events included a
successful Guinness World Record
attempt and an exhibit profiling
Nobel Prize-winning researcher
Arthur McDonald.



Agnes artist-in-residence brings in the community

In June, the Agnes Etherington
Art Centre welcomed Tau Lewis as
its 2018 Stonecroft Foundation
Artist-in-Residence.

During her 13-week stay, Ms.
Lewis, a Jamaican-Canadian artist,
is teaming up with Kingston-based
Roots and Wings, a grassroots
community group that works to-
wards making space for racialized
girls in Kingston.

Through Roots and Wings
activities, girls are encouraged to
explore their diverse identities and
are provided with learning opportu-
nities about social justice issues in a
fun, engaging, and age-appropriate
way. They are encouraged to teach
and share their unique skills with
each other, as well as the larger
community, through action on
social justice issues.

“Getting to be a part of the Roots
and Wings program was a great
privilege for me,” Ms. Lewis says.

“I always feel blessed to encounter
children’s artworks and the process
by which they create them, because
you'll rarely encounter a more hon-
est kind of storytelling. | feel hon-
oured to work with such a talented
and diverse group of young women,
and happy that I'm able to con-
tribute to something that was
crucial to me as a kid, and | think in
some ways helped me to arrive to
where | am now.”

The link between Ms. Lewis and
Roots and Wings has a Queen’s
connection — Ms. Lewis visited
Queen’s in 2017 and was introduced
to Yasmine Djerbal, a PhD candidate
in Cultural Studies. Ms. Djerbal
co-founded Roots and Wings, and
this collaboration was formed from
their discussions.

Ms. Djerbal says the collaboration
was a wonderful experience for the
girls.

“They were able to see and meet
an artist that looked like them, that
they could look up to, and maybe
even aspire to become one day,”
she says. “Our goal is to have our
girls grow strong roots into our

On the wall behind Ms. Lewis, a sign says, “Earth without art is just Eh.”

community and create lifelong
connections to people and organiza-
tions from which they will learn
about social justice, identity, and
culture, and collaborating with Ms.
Lewis really exemplified the work
we want to do!”

The exhibition Tau Lewis: when
last you found me here will be on view
at the Agnes from Aug. 25 through to
Dec. 2. Several programs are sched-
uled for the fall including an artist
talk, two panel discussions on Art and
Black Canada, and an open workshop
in which Ms. Lewis will introduce her

practice, drawing connections be-
tween her material choices and the
thematic concerns of her work.

The Stonecroft Artist-in-Residence
program is supported by the
Stonecroft Foundation for the Arts,
the Queen’s Department of Gender
Studies through Katherine McKittrick,
the Queen’s Arts Fund - Visiting
Artist in Residence, and the Bachelor
of Fine Arts (Visual Art) Program.

For more information on
Ms. Lewis and her work, visit
taulewis.com.

m Phil Gaudreau
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CAMPUS AND COMMUNITY

Supporting Indigenous academics and

Indigenous research

One in four Canadians holds a bachelor’s or advanced
degree, according to Statistics Canada. Yet for Indige-
nous people in Canada, the number is just one in ten -
making it more of a challenge for Indigenous learners
wishing to obtain a graduate education.

The School of Graduate Studies has earmarked addi-
tional funding and introduced a new admissions policy
for Indigenous applicants for master’s and doctoral
programs, in keeping with the spirit of the Truth and
Reconciliation Commission task force’s report.

“These actions are a step toward increasing access to
graduate studies,” said Brenda Brouwer, Vice-Provost
and Dean (Graduate Studies), in June. “They align with
increasing inclusivity in our graduate community and
promoting opportunities for research and scholarship
that actively engage Indigenous communities.”

The new Indigenous Student admission policy ap-
plies to all graduate programs in the School of Graduate
Studies. The evaluation of applications from Indigenous
candidates will consider academic, cultural, personal,
and professional background, along with other factors
indicative of capacity for graduate study.

To be considered under this regulation, applicants

must self-identify as Indigenous (defined as First Nation,

Métis, and Inuit Peoples) upon application for admission.

“Financial supports such as the Robert Sutherland
Fellowship, which | received in my first year of doctoral
studies, and other awards with allocations designated
for Indigenous students are invaluable for promoting
the advancement and development of Aboriginal com-
munities throughout Canada,” says Alex Veinot, a PhD
candidate in chemistry. “While Queen’s has made signifi-
cantimprovements in supporting its Indigenous stu-
dents both culturally and financially, there are still issues
that need further attention in order to greatly improve
the experience of Indigenous students at Queen’s.”

The School of Graduate Studies has also set aside
funding resources to support graduate students con-
ducting research that requires travel to Indigenous
communities. Master’s and doctoral students engaged
in Indigenous-related research can apply for a Graduate
Dean’s Travel Grant for Indigenous Field Research to
help offset the costs.

For more information on support for Indigenous
graduate students at Queen’s, visit queensu.ca/sgs/
aboriginal-students.
= PG

Alex Veinot is a PhD candidate in chemistry and a member of Glooscap First Nation in Nova Scotia.
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Building inclusion into the workplace

Don't be surprised if you see
Queen’s Physical Plant Services
(PPS) employees using more sign
language in their work.

In June, PPS held a “Lunch and
Learn” session to educate employ-
ees about Deaf culture, proper eti-
quette when interacting with those
who are Deaf, and American Sign
Language (ASL). The workshop was
facilitated by a pair of presenters
from the Canadian Hearing Society.

“This training was identified as
something PPS employees would
benefit from in working with Deaf
colleagues and clients,” says Llynwen
Osborne, who organized the work-
shop on behalf of PPS. “It is impor-
tant to demonstrate our support and
respect for the challenges that Deaf
people face in the workplace.”

One of the presenters signed her
portion of the presentation to the
group while an ASL interpreter
orated to the class. The group experi-
enced first-hand what it is like to rely

James Herbert Brown, BSc'50
(Metallurgical), Professor Emeritus,
former Dean of Engineering and
Applied Science, died June 3.

Russel Code, former professor
(Chemical Engineering), died June 25.

Millard Schumaker, PhD’70
(Philosophy), former professor,
Queen'’s Theological College, died
June 20.

Nancy Ossenberg, Professor
Emeritus (Anatomy), died on June 23.

Caroline Falkner, Associate
Professor (Classics), died July 16.

Kim Renders, Associate Professor
(Drama), died July 17.

Donna Gallagher, former professor
(Physical and Health Education) and
volleyball, field hockey, and

badminton head coach, died July 18.

Obituaries are posted in the online
version of the Review. If you have
memories of these professors you'd
like to share, please write us:
review@queensu.ca.

on an interpreter to participate in an
information session.

Deaf staff members also partici-
pated in the workshop, sharing their
experience and explaining their
communications preferences.

“The workshop taught me about
proper etiquette and a few simple
signs, and it has changed the way |
work,” says Jesse Bambrick, another
PPS employee. “It's a hard habit to
break, but | know now when | am in
meetings | need to look at my Deaf
colleagues so they have a chance to
pick up on what | am saying. This has
opened the door for me to ask more
questions, and | am interested in
learning more in the future.”

One of Llynwen Osborne’s (left) inspirations for hosting the sign language session was James Bailey
(right), a Deaf employee with Queen’s PPS.

The presentation covered topics
such as appropriate terminology to
use when referring to Deaf people;
polite ways to get the attention of a
Deaf person; and some introduc-
tory ASL, including general phrases
like “hello” and “goodbye” along
with more job-specific words such
as “plumber” and “grounds”.

“It was nice to have such a good
turnout for this session because it
shows support for our Deaf col-
leagues,” says Ms. Osborne. “Both
have exceptional skills in communi-
cating with hearing people so it
was nice for them to see us trying
as well.”
= PG

Communication tips from the Canadian Hearing Society

m To get the person’s attention,
tap them on the shoulder or
wave your hand.

® Maintain eye contact with
the person.

m If the person can read lips,
talk at a moderate pace and
keep your hands away from
your face.

m Engage in written
communication (text, email,
or hand-written notes).

m Talk TO the person, not at
the person.

m Use body language (within
reason) to help communicate
what you are trying to say.

Issue 3,2018 | queensu.ca/alumnireview 9
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The Moving Load Simulator drives back and forth over a strip of test material, recreating the forces borne by a bridge.
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CAMPUS AND COMMUNITY

Concrete ideas for the future

Queen’s engineers build Canada'’s first Moving Load Simulator for highway bridge testing

In July, Queen’s researcher Amir Fam
and his team unveiled a cutting-
edge Moving Load Simulator featur-
ing new technology designed to test
the structural integrity of bridge
materials and designs.

The system simulates the forces
borne by a bridge from vehicle traf-
fic. It collects data that are then ana-
lyzed by engineers to assess the per-
formance of all aspects of the bridge
structure, including the deck, gird-
ers, and joints.

“This equipment here at Queen’s
is remarkably unique,” says Dr. Fam,
Donald and Sarah Munro Chair in
Engineering and Applied Science
and Associate Dean (Research and
Graduate Studies). “We wanted to
take the lead in understanding
bridges under full-scale moving
loads by creating testing infrastruc-

Issue 3, 2018 | queensu.ca/alumnireview

ture that was innovative and new.”

The $4.2 million in funding to
design and build the simulator - the
first of its kind in Canada - and other
support infrastructure was provided
by the Canada Foundation for Inno-
vation (CFl), the Ontario Research
Fund, and the Faculty of Engineering
and Applied Science, with additional
in-kind contributions.

“The important research enabled
by the Moving Load Simulator will
save lives and reduce costs,” says
Roseann O'Reilly Runte, President
and CEO of CFI. “Aging infrastructure
in bridges across North America can
be a serious issue of safety and secu-
rity. The ability to study simultane-
ously both load and motion will be
key to building better bridges in the
future and to knowing today which
bridges should require load limits.”

Traditionally, bridge materials are
tested using a pulsating technique
that sees a large hammer-like instru-
ment pounding the material repeat-
edly in the same spot. But in reality,
says Dr. Fam, this isn't how bridges
are used in the real world. By driving
back and forth over the test material,
the simulator recreates the forces
bridges undergo every day and over
a long period of time.

The Ontario Ministry of Trans-
portation is one of the first partners
to use the load simulator to test
bridges in Ontario. As well as testing
existing structures, the technology
will also contribute to more design
efficiencies. And, says Dr. Fam, the
Moving Load Simulator will be
made available for Queen'’s student
research projects as well.

m Anne Craig

MATT MILLS



Teachers-turned-students

The first PhD candidates of the Mastercard Foundation partnership reflect on their first year at Queen’s

Mulugeta Chala (left) and Molalign Adugna (right), doctoral students in the School of Rehabilitation Therapy

After a successful first year at
Queen’s, Mulugeta Chala and
Molalign Adugna will head home to
Ethiopia to conduct field research
that will contribute to the founda-
tion of an internationally accredited
rehabilitation therapy program at
the University of Gondar in Ethiopia.
Both are doctoral students in the
School of Rehabilitation Therapy
and participants in the Mastercard
Foundation Scholars Program.

Mr. Adugna taught sociology and
worked as the director of continuing
and distance educational programs
at the University of Gondar.

“My focus has shifted to rehabili-
tation from sociology for my PhD,
and specifically on the nexus be-
tween stigma and inclusive educa-
tion among children with disabilities
in rural Ethiopia,” says Mr. Adugna.

“I want to learn different stigma
reduction strategies that work in
Canada and find which can be ap-
plied to Ethiopia. | also want to de-
velop an intervention strategy for
disability awareness for future

Ethiopian researchers to practise.”

Mr. Chala is a physiotherapist and
clinical educator who coordinated
the Office of Research Linkage and
Knowledge Transfer at the Univer-
sity of Gondar to connect re-
searchers with the local community.

“My focus is on chronic lower back
pain. I'm hoping to develop a chronic
pain self-management program cus-
tomized to the Ethiopian context.
Most programs used in developing
countries copy strategies from Eu-
rope, the United States, and Canada.
Those may work for a while, but
they're not sustainable because they
lack the context of the developing
country,” says Mr. Chala. “While at
Queen’s, | want to gain the research
skills to develop a research question,
and also lay the foundation for the
next generation of researchers in
Ethiopia. We have a responsibility to
train those that follow us.”

The Mastercard Foundation
Scholars Program is a 10-year,
$24-million partnership that brought
Queen’s and the University of

Gondar together to support the
growth of rehabilitation therapy at
the Ethiopian university. The partner-
ship, now in its second year, includes

m scholarships for 450 undergradu-
ate scholars, including those with
disabilities and from areas of con-
flict, to study at Gondar,

m 60 faculty members from the
University of Gondar to study at
the graduate level at Queen’s,

m a Community-Based Rehabilita-
tion (CBR) certificate, and

® aninternationally recognized
occupational therapy curriculum
at the University of Gondar.

Having completed their required
graduate coursework, Mr. Chala and
Mr. Adugna are now taking compre-
hensive examinations. Once com-
plete, they will spend the next two
years collecting data and writing in
Ethiopia, with support from the
Mastercard Foundation project
office at the University of Gondar.

m Sarah Linders
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Engineering students Leigh Janssen and Olivia Roud are working with Kingston resident Jim Stinson this summer to
develop assistive devices to enable him to read and write more independently.

Having access to the best assistive technologies can
mean the difference between dependence and inde-
pendence for people living with disabilities. The simple
joy of reading an exciting novel, for example, can be out
of reach for someone who can’t comfortably hold a
book upright and open or turn its pages for long
enough to get lost in the story.

“I'm at the point where | either need someone to
read to me or | can listen to audiobooks,” says Jim Stin-
son, who uses a wheelchair and has multiple sclerosis
that affects his ability to hold a book or a pen. “But a big

“Engineers need to design for people. It's a
responsibility we instill in students from the
start, and that’s why it’s so important they
get experience working with real-world
clients before they graduate.”

Dr. Claire Davies, Assistant Professor,
Mechanical and Materials Engineering
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factor in reading a book is that you get to imagine the
different scenarios. When the story is read to me, some-
one else develops the characters with their imagination.
I like to do that myself.”

There are lots of assistive devices on the market that
propose to help people with similar challenges but mass-
market devices so often demand compromises from end
users. Results are much better with custom assistive de-
vices, or devices that can be infinitely adapted over time
to an individual user’s specific needs and wants.

That's where Queen’s engineering students come in.
Fourth-year biomechanical engineering students Olivia
Roud and Leigh Janssen, under the supervision of profes-
sor Claire Davies, are working with Stinson this summer to
design, build, and refine the devices he wants to enable
him to read and write more routinely and independently.

“This was our first experience getting to work with an
actual end user and someone in the community,” says
Janssen. “As undergraduates, our projects are often
based on hypothetical problems involving imaginary
people. Getting to work with Jim, an actual client, and
address his needs directly is great experience. Jim gives



so much more information and feed-
back than we would get in a hypo-
thetical situation.”

Among the devices Roud and
Janssen are working on is a special
copy stand to fit over the armrest of
Stinson’s wheelchair. It can help sup-
port the weight of a book and hold it
open in just the right position so Stin-
son can read the text clearly and turn
the pages much more easily. Another
device provides support for Stinson’s
right forearm to help steady his hand
for writing with a pen.

“With the system they've devel-
oped, | can write more easily,” says
Stinson. “I can sit here and read a
book pretty naturally, so I'll be able
to finish all the books I've started but
couldn’t read to the end.”

“It's an iterative process,” says
Roud. “There are some stability is-
sues in some of the devices at the
moment but the next steps are to
look at the designs, take them apart,
and improve each piece until we get
the best results we can for Jim.”

For Roud and Janssen, the first
steps on the road to this project
came as part of Davies’ MECH 393
Biomedical Product Design course.
That course is part of an interdisci-
plinary initiative called Building Bet-
ter Together, in collaboration with
PhD student Elizabeth Delarosa (Me-
chanical and Materials Engineering),
and professors Catherine Donnelly
and Susanne Murphy (both Rehabili-
tation Therapy). In the class, biome-
chanical engineering students col-
laborate with occupational therapy
students to make custom assistive
devices for real-world end users.

“Four teams work with each end
user in the course,” says Davies.

“Then, the end users decide which devices to move for-

Janssen and Roud are prototyping a copy stand that can make holding a book
and turning its pages easy enough for Stinson so he can read comfortably.

- akd |

Another device in development is a 3D-printed support for Stinson’s right
forearm to help him better write with a pen.

ward with. I've engaged a couple of students from the more independence in his daily life.

class in each of the past two summers to move those
projects forward. We iterate on the designs until they
meet the end users’ needs before we give the devices to
the end user. We re-interview the end user after one
week, using quality assessment tools that enable us to
evaluate how well the devices perform. We do that
again after four weeks, and again after six months.

That's how we ensure the needs of that end user are Queen’s.”
met throughout the year and the devices continue to = Matt Mills

be beneficial into the future.”

For Stinson, the preferred outcome is quite simple:

“The philosophy | use in my life is that if you have a
problem, you learn how to work around it,” he says.
“We've worked around some things that were difficult
for me and the devices they've developed are very
good solutions for people who have difficulty reading
or writing. | have nothing but great things to say about
the engineers and occupational therapists who work at

m This story
originally ran
in the summer
2018 issue of
The Complete
Engineer, the
publication of
Queen’s Faculty
of Engineering
and Applied
Science.
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. \ For the things they love the most. And the

, things they want to discover. For the things
they want to do. For the places they want to go.
For all that they want to become, there’s one
place that will start them out on the right foot,
and set them off on a lifelong quest of learning.
And that place is right here.

It all starts at St. Clement’s. Come visit us.
Open House: October 19 and November 16
8:30 - 11:00 a.m.

ST. CLEMENT’S
SCHOOL
Passion. Courage. Curiosity.



We asked eight
members of the
Queen’s community
to give us their views
on diversity and
inclusion. Here’s

what they told us...
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s. Rahman just completed her BA in English and is now pursuing her BEd
with a focus on teaching intermediate-senior classes (grades 7 to 12).

Last year, she became involved in the English department’s diversity
committee, which was tasked to examine how courses in English include (or don’t
include) writings by authors from equity-seeking groups and then suggest changes
to the department’s curriculum. The committee was struck in response to the recom-
mendations of the Principal’s Implementation Committee on Racism, Diversity, and
Inclusion (PICRDI). “Lots of students were finding that there wasn’t much diversity in
the works we were reading,” says Ms. Rahman, “just a lot of old white men! So we
came up with suggestions, did surveys, and we're still working on it into the summer.”

asmah
Rahman

ConEd'19

Why is representation important in an English syllabus?

“It’s really for engagement. That's a huge one. In some classes, there aren’t that
many people of colour, so already you feel scared to talk. When there’s no work
that represents you, it makes you feel even more scared. Imposter syndrome is real!
And I felt it, from first year all the way up to third year. I think in fourth year, I got
my footing. But I think lots of us are scared to talk about our viewpoints. And for
many students, English isn't even their first language, so that’s another hurdle.

“Basically, I'd be in the classroom and when someone was talking, even if I had
an answer, it just felt like I didn’t belong there. I remember I was questioning
whether I should pursue English, especially in second year — it was in an English
200 lecture and it was so big. I just felt like I didnt belong at all. I never spoke up.”

In another class, she was uncomfortable when reading Thomas More’s Utopia
and coming across a passage about foreign slaves. “So everyone was raving about
the book, and I just put up my hand and said ‘Umm ... I'm not feeling it!" It was a
utopia for a certain class of people, but others were brushed aside.

“I'have a laid-back approach to talking about how I feel. I use humour a lot more
than actually saying ‘This is wrong!” all the time. I feel it is easier to connect: other-
wise, people may label you as ‘that bitter POC.” And unfortunately, if people do that,
they will quickly start to filter you out. So I use a more comedic approach to explain
myself and judge for myself when to directly call people out.” She still sees the
value of reading books like Utopia, but also knows the benefit of making time and
room in the classroom for discussion of topics that don't resonate with everyone.

“Even if the curriculum doesn’t always include works by people of colour or dif-
ferent sexualities or different genders, we could still approach those perspectives
through theory. I think that would be very useful, if we were just introduced to
scholarship that approaches things in different ways. So it’s not just about having
that person of colour in the text, it's being able to see them.”

Imposter syndrome:

the persistent inability to believe that one’s

success is deserved or has been legitimately
achieved as a result of one’s own efforts or skills.

- Oxford English Dictionary
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4 y research looks at how we prepare teach-
ers to do particular things in their daily
work surrounding diversity and equity,
but particularly gender and sexual diversity.
We usually think of that as meaning people who
identify somewhere under the LGBTQ+ umbrella.
“There’s a whole spectrum of gender diversity
that isn't just about trans people over here, and
everybody else over there. There are ways in
which people do and don't conform to different
kinds of local gender norms. My work looks at
what teachers need to know and to be able to do
about those things in order to create an environ-
ment where gender and sexual diversity can exist
as openly as possible.

. Lee :“ i \ i ‘é ' i
Airton B

Assistant Professor
Gender and Sexuality Studies in Education
Faculty of Education

“I try to give teacher candidates the tools to wel-
come how gender is being lived by all their stu-
dents, even if they don’t yet know what words stu-
dents use for themselves. Even if all their students
are cisgender boys or cisgender girls, there are
still many different ways those students are living
what it means to be a boy or a girl. But usually
only a couple of those are valued in the school, so
I try to prepare teachers to know how to think
about and recognize the different kinds of gender
diversity in their classroom and to make space for
those in their everyday interactions.

Lee Airton at the Agnes Etherington Art Centre
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“I do a lot of thinking about interaction, about
how we negotiate gender and sexuality in the
classroom, and what are everyday teacher prac-
tices that actually close down who their students
are, or who they think they can be. These can hap-
pen without teachers even knowing it; they are
doing their best, but may not have a sense of the
impact they have in the ways they talk and the
ways they relate to their students.”

In 2016, Dr. Airton, whose pronoun is singular
“they,” created the No Big Deal campaign. NBD
aims to help people become comfortable with
practising the use of gender-neutral pronouns for
others. As the campaign says, “My pronoun is a
big deal to me; using it doesn’t need to be a big
deal for you. It's no big deal.”

Trying out new language

“What NBD tries to do is give a starting place for
people who are trying out new language, such as
using singular ‘they’ for one person they know,
but it sounds wrong for them. And that orienta-
tion towards providing a starting place comes di-
rectly from my teacher education practice, where I
get whole rooms full of good people who want to
do the best they can for the different children and
youth they work with. And they come from all dif-
ferent kinds of backgrounds and they're all very
anxious about doing the best job they can.

“We all want to be good people,” they say, “but
sometimes we just make a mistake and we have a
negative impact on someone else. And in that mo-
ment, you really see that our intentions don’t mat-
ter. And it isn't about being a good or a bad per-
son at all. It's about being the person who
recognizes that we have to do a little bit of work
for each other in the world.”

You can :
use a trans person’s

gender-neutral
pronoun...

.. without having all the facts about
transgender people and issues.

.. without knowing about what a

person’s body looks like or which
washroom they use.

.. without knowing the whole story
about why they use this pronoun.

.. without agreeing with them about
everything.

from the No Big Deal campaign:
nbdcampaign.ca

m Dr. Airton’s book, Gender: Your Guide (A Gender-

Friendly Primer on What to Know, What to Say, and
What to Do in the New Gender Culture), will be
published by Adams Media and Simon &
Schuster in October.
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t QUBS, among other responsibilities, Dr.
. Lopez oversees the natural history collec-

tions and the expansion of the digital
database of the Fowler Herbarium, a collection of
more than 140,000 specimens of vascular plants,
mosses, and lichens.

Dr. Lopez, who is originally from Mexico, did
her BSc at the Universidad de las Américas Puebla
and her MSc at the Universidad Nacional
Auténoma de México, Instituto de Ecologia.

What brought you to Queen’s?

‘I always wanted to do a PhD abroad. And when

[ was finishing my master’s degree [in ecology and
evolutionary biology], I went to an international
conference in New York and I met Chris Eckert
[Professor, plant evolution and population ecology]
there and I thought, “I'd like to work with him!”

I talked to him after about the possibility of doing a
PhD with him, and he offered me some projects.

I applied for a scholarship from CONACYT Mexico
[Mexico’s entity in charge of the promotion of
scientific and technological activities], gotit, and
that’s what brought me to Queenrs!”

Why did you apply to work
with UCARE?

“When I got here, back in 2007, I would say I was
one of the very few international students in the
biology department. And, although people were
very welcoming to me, I found it very hard. Over
the years, I've seen this transition from a purely
white to a more diverse community, which is
amazing. I thought, well, I've been here almost
10 years, who better than me can give an opinion
about my own experience and what I've seen as a
student and a teaching assistant?”

Why does representation matter in
terms of faculty and teaching staff?

“Representation matters from the point of view of
a student feeling comfortable with expressing
himself or herself, as well as in learning outcomes.
We have two issues here; one is representation
about gender and the other is race. In terms of
gender, I feel like women go through different
challenges in their careers than men. Full-time
female faculty are still under-represented in many
disciplines. Female students need to have role
models and more examples of leadership.

“In terms of race, there are several reasons why
having a diverse faculty and teaching staff is good
for education. Students may benefit from having
professors and teacher assistants with similar

COVER STORY

racial/ethnic backgrounds because it raises the
value that students place on academic success.
Students may also work harder if they feel like
their teachers have high expectations of them.
Racially diverse teachers may also be more
culturally sensitive and less likely to be biased
by stereotypes about their students, helping
them feel understood and fostering meaningful
interpersonal connections.

Adriana

Lopez

PhD'17 (Biology)

Collections and Data Manager,

Queen’s University Biological Station (QUBS)
Volunteer, University Council on Anti-Racism

and Equity (UCARE)

“In my experience as an international student —
you need to realize what it means to leave every-
thing behind and start from scratch in a whole
new country, to make new friends, to start a new
community — and also to have an accent! —it’s
very difficult. And that’s on top of all the academic
demands!

“It also gives students who haven't had the op-
portunity to travel and meet people from other

cultures the chance to see that we are all the same.”

What are your priorities for your
work with UCARE?

“First of all, establish the centre [for racialized

students, one of the PICRDI recommendations].
That’s a big step. Because that’s going to initiate
the movement across campus.

“Queens is becoming more diverse. More peo-
ple from different backgrounds and races are be-
ing incorporated in staff and in faculty; there are
more international students from many different
places. So I think this has kind of been taken care
of. What I am not entirely sure has been taken care
of is in terms of making the culture more accept-
ing, raising awareness among our student commu-
nity, and giving a space for those minorities to find
somewhere they can find help and feel support.

“I think perhaps one of the first steps, in the
already diverse community of students that we
have, is to give them more tools so they can thrive.”

Issue 3, 2018 | queensu.ca/alumnireview
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“" advance the accessibility initiatives at
I Queens, especially those that stem from
the AODA [Accessibility for Ontarians with
Disabilities Act] and the coordination might in-
volve wrangling a bunch of stakeholders to get
them in a room to come together and come up
with a strategy or policy.

“The current standards of the AODA for the built
environment came into full force in 2016: they ap-
ply to new builds and major renovations. Under
the AODA, Queens isn't required to re-fit the build-
ings that have been around for 175 years and make
them accessible, unless we are going to renovate
those buildings anyway. When working with older
buildings and getting them up to current codes
and accessibility standards, it’s a big job: it takes a
big budget and it takes a lot of time.

“In new builds, they can incorporate accessibil-
ity into the design. But when things go over bud-
get, you have to make sure that the proper accessi-
ble features that should be there aren’t cut. You
don’t want to pay twice for something that should
have been there on Day One.”

Andrew

Ashby

Accessibility Coordinator, Queen’s Equity Office

Manager, Queen'’s Accessibility Hub

One entrance for everybody

“In older buildings, and we see this at Queens,
the accessible entrance might be at the back of
the building, and there’s nothing really to indicate
where people have to go. There’s quite a move-
ment in new builds to not have both stairs and a
ramp and just have one level access so that every-
body uses the same entrance.”

Other accessibility issues on campus

“Bathrooms are an issue; having all-gender
washrooms is an issue. Just having enough space;
ensuring wide doorways, hallways that people
can comfortably navigate and turn in, and find
their way around. Being able to get from a study
space to a washroom to a classroom.

“In terms of emerging issues, we're seeing a lot
of requests for information and guidance for the
use of service animals. It's been across the educa-
tion sector. We've seen that an increase in mental
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health issues — depression and anxiety, for exam-
ple — have been big drivers of that, where using
service animals may assist with reducing barriers
around those issues. There’s been an increase in
students coming to campus with service animals,
into residence. The AODA doesn't really give much
guidance to our sector in this regard. If you own a
business like a restaurant and someone with a ser-
vice animal comes in for a short period of time, the
AODA tells you what you need to know and do. But
in a shared space where people live, work, and go
to school, spending most of their day, we're trying
to figure out how to best serve our community.”

Online resources

“Imanage and monitor the Accessibility Hub
[queensu.ca/accessibility]. The hub came about
from the need to inform students about how to
locate services: they had to go here and there and
elsewhere. And then the same thing happened
with employees. So the Equity Office and I saw the
need to pull all that information into one website.
That was created in 2013. It has information for
students, faculty, staff, and visitors to Queen's.”

What has Queen’s done well
in terms of accessibility?

“I think that attitudes have changed somewhat.
There’s more of a recognition that we need to ad-
dress the environment, as well. The traditional
definition of ‘disability” is very much a medical
model, focusing on the disability in the individual.
I think we're starting to move toward a social model
of disability and recognizing that the environment
has a very large role in that. I always use myself as
an example: [ use a wheelchair and nowadays, it’s
not really a barrier. But if I were to go to downtown
Kingston, for example, I can only get into a handful
of stores and restaurants. [That limitation] is
certainly more on the environment than on me.”

And where do we need to
do more work?

“There’s always, for us — and for society in general —
the virtual environments to consider. Social media,
email, virtual communications, it’s important to
make sure they are as accessible as possible and
usable by more people. It’s going to take a lot more
effort, I think, in what we are putting out there,
and for whom. Who is our audience? Who bene-
fits? In Kingston, as of the last census, we now
have more people over the age of 65 than we

do people 14 and under. So, of course, as you age,
you are going to acquire disabilities. Accessibility
increases usability for everyone.”
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What does inclusion mean to you?

“I saw this on Twitter [ @ VernaMyers],
and it spoke to me:

Diversity
is being invited
to the party.
Inclusion =

is being asked to
dance.”
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Follow the Queen’s Accessibility Hub on Twitter:
@AccessHubQU
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joint project from
Student Affairs and
the Human Rights

and Equity Offices, a new
training module for stu-
dent leaders aims to make
Orientation Week more
inclusive to all new stu-
dents. This was one of the
recommendations from
PICRDI and the Undergrad-
uate Orientation Review
Working Group.

Vanessa Yzaguirre, from
the Division of Student
Affairs, and Erin Clow,
from the Human Rights
and Equity Offices, have
developed this training.
One of the activities is to
get students to examine
what they consider
Queens traditions, from
songs to activities, and
which of those traditions
may be outdated and
exclusionary.

The goal is to help
students embrace a diver-
sity of experiences, abili-
ties, and opinions while
helping to create an inclu-
sive campus community.

Another component is
to introduce students to
strategies they can use to
navigate difficult conversa-
tions and maintain lines
of communication among
people with differing
experiences and opinions. ;
[See boxed note on civil W ' ’
discourse.] The training N k.
aims to give student lead- e q @ . j
ers new tools to model P t 1 —_
empathetic leadership, O Sl lona 1 > 1 o
tools they can use long the occupation or adoption of a
past Orientation Week and - particular position in relation to others,
pass on to newer students. usually with reference to issues of

The training will be culture, ethnicity, or gender.
premiered this August
as Orientation leaders
gather to plan their
activities to welcome the
undergraduate class of Vanessa Yzaguirre and Erin Clow 0
2022 in September. the Queen’s University Internationa
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Vanessa
Yzaguirre

MA'16 (Gender Studies)
Diversity and Inclusivity Coordinator,
Division of Student Affairs

Ms. Yzaguirre's role is a fairly new one, created to
address PICRDI recommendations. She bridges gaps
and maximizes opportunities to support students
across the division in the areas of equity, diversity,
and inclusivity.

On unconscious bias:

“It’s important to acknowledge that we all have
unconscious biases. It's not a bad thing by itself —
it's simply a shortcut in the brain, a pattern of
thinking. Even being aware of how the uncon-
scious biases operate helps to counteract them,
and to be able to prevent them from guiding our
decision-making process.

“It helps to understand that this is how our
minds work; be aware of your bias before making
a decision that can impact someone else’s life. If
we diversify our community, we are reducing the
negative impact of these biases. My lived experi-
ences are not the same as yours. I am a recent im-
migrant, from Venezuela. My positionality is that
of a Latin American woman. It is a big part of my
identity and how I define myself. By making sure
that we include different voices and perspectives
and that we all are aware of our biases and how
they operate, we can make decisions that are not
hurtful to others and we can also start combatting
unequal power dynamics.”

COVER STORY

Erin
Clow

PhD’14 (Political Studies)
Education and Communications Advisor,
Human Rights and Equity Offices

Dr. Clow is responsible for the implementation of training and
communication strategies relating to equity and human rights.
The Equity Office has specific roles in employment equity,
such as compliance with the Federal Contractors Program. The
Human Rights Office provides services to clients, including
students, staff, and faculty.

On listening to understand:

“[In one training session] we were talking about diversity of
perspectives and having different voices in the room. And then
someone in the room said, ‘Yes, it's great to have diversity of
voices and perspectives, but you have to be willing to listen.’
And then they said, ‘There’s a difference between listening to
understand versus listening to respond.” And that was a light-
bulb moment for me. Diversity is really important, we need to
have people who come from different backgrounds and per-
spectives in our workplaces, in our student community, but
that’s only the first step. If we don't actually get to the part of
listening to understand or listening to change or evolve, and re-
ally including the voices in our programs and institutions, that’s
the next step. That’s what we actually need to be doing.

“I know from my positionality, as a white, able-bodied, cis-
gendered woman, I try to be very conscious of the privileges
that I embody. And when I go into a room I carry those with
me, and [ try to be conscious of providing that space [for oth-
ers]. And sometimes that means that I don't say something, or
I defer, or I say, ‘Okay, what do you think? and I listen, before I
provide my thoughts on something.”

Civil discourse: the LARA method

The LARA method was developed by Bonnie Tinker, an American Quaker social activist.

When talking with someone about a contentious issue, these steps can be useful:

“Listen behind the words until you can hear how a person of principle could possibly hold the view
being expressed. Listen until your heart understands how what they are saying connects to some-
thing you believe to be true. Don't say anything until you have heard this.”

“Affirm, with the first words out of your mouth, that you share some principle or value with this person.
Don't talk about the shared belief, but demonstrate it by using an ‘I’ statement.”

“Respond with a direct answer to the concern expressed. By not dodging the question or issue, you
show that you respect the other person, and you show that you are not afraid of their opinion.”

“Add some new fact, or better yet, something from your personal experience that gives some new

information, or a different point of view.”

Issue 3, 2018 | queensu.ca/alumnireview
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onica Stewart has worked at Queen's for 16 years, helping
new faculty and their families settle in Kingston.

“It still feels like a new job every day. Every new faculty
member, every family is different. It'’s always another opportunity to
help someone settle at Queen’s, and settle in the community.

“I see most of the candidates who are on the short-list and being
interviewed for faculty positions. Many are from outside Ontario, or
outside Canada. This year, for instance, we've had a lot of people ap-
plying from the United States, many of whom were from other coun-
tries to begin with, but are now looking to come to Canada.”

onica
Stewart

Artsci'zg, MA'81

[ 1
! ! e
Coordinator, Faculty Recruitment and Support, i &a . 1'|l|'|'ﬂ'ﬂ'|
Faculty Relations Office
Volunteer, Kingston Immigration Partnership

q

Ms. Stewart helps new faculty members navigate the big issues —
like the immigration system — as well as small ones.

“Housing is one of the biggest questions, understanding the lo-
cal housing market. Helping people understand the school system
for their children. I have community connections who can help
them figure things out. 'How do I bring my dog across the border?’ |
‘Where can I find a hairdresser or a dentist? Sometimes it’s the =
small things, like ‘'How do I start looking at cell phone plans?” e

Many of her clients have questions about resources for their kids,
but at least one needed help for her aging parents, who were relocat- — . =
ing with her. | | = o

“So I helped them learn about the seniors’ centre and the library. iy o
And they just love Kingston. It was just so much easier for the fac- . =
ulty member to really get into her work because she knew her par- e ——
ents had learned something about the community and had made ' L -
some connections.”

Since 2009, Ms. Stewart has volunteered with the Kingston Immi- ="
gration Partnership (KIP). KIP is a collaborative organization that i
provides leadership to the Kingston community in its efforts to at-
tract, welcome, include, and integrate immigrants. “It helps me to do
my job better,” she says of her volunteer work. “It helps me to con-
nect people better. [ don't see it as something that takes up time; it
is something that gives me better ways to help people.”

She and Stephanie Simpson, Executive Director of the Equity and
Human Rights Offices, both sit on KIP’s council as Queen’s represen-
tatives. “Queens is one of the reasons that people from many differ-
ent countries enter this community so I think it's important that
we're involved,” says Ms. Stewart.

One of the KIP initiatives is its “Say Hello” campaign. “The cam-
paign came out of some issues in the community where people of
colour were being harassed by other people. It came to a head:

26 Issue 3,2018 | queensu.ca/alumnireview




. i jabis

“If we can’t be

an inclusive community,

we're going to be
el dy1ng community

e
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Monica Stewart at Springer Market Square

Kingston City Council and others in the commu-
nity became aware of it and said, ‘This cannot go
on. We need to do better.”

Through a variety of media, the initiative

= both draws attention to acts of racism in the

community and highlights ways in which indi-
viduals can counter discrimination.

One of the campaign’s components is a conver-
sation centre at Kingston’s Springer Market

Germany. I was not obviously a visible minor-
ity, but even when you're not, you're still not
included many times, because you don't un-
derstand how things work. Things as easy as
understanding signs to get to a building, or
needing people to slow down a little when
they explain things to you, these things are so
important. So, I really appreciate the KIP cam-
paigns for that as well. And I see it very much

Square, unveiled in July. “Their umbrellas say
‘Welcome’ and ‘Hello’ in 11 different languages.
Hopefully this will encourage people to sit and

chat, and share, which is so important. That’s how

you get to know people. And when you know

people, it’s easier to include them in things in the

community. Really, when it comes down to it, if

we can't be an inclusive community, we're going

to be a dying community,” says Ms. Stewart.
“I came to Queen’s as an immigrant, from

as a cool thing, as someone who came here
with a suitcase and an acceptance letter for
Queenrs, that I've been able to participate in
something like this, that makes more people
feel welcome and included. And I'm not say-
ing I did not feel welcome or included at the
time but it took a lot of effort, and I think it
always will for people, for a number of rea-
sons. But we can make it a little easier. By just
reaching out.”
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i olunteerism is just a personal priority for

me. At Queen’s, [ was a member of the

African and Caribbean Students” Associa-

tion starting in my first year, and I was on the ex-
ecutive from years two to four. I think when you
have the potential to help — in some small or large
way — make things around you a little bit better,
if you have the resources and the time to do it -
then volunteerism is a great way to make a
difference, as well as to stay connected to your
community and to other people.

“My priority is that Queen’s continues to be a
centre of academic excellence but also a place
where every student feels welcome and safe.

One of the things that I said in my application to
UCARE was that I had some great years at Queen’s
but that didnt mean there weren't challenges or
that unpleasant things didn't happen. Even so, I
still think fondly of the school and it would be my
wish that every student leaves the campus feeling
that way at the end of their time there, because
the reality is that not all students do.

“People might assume that my unpleasant
experiences came down to my interactions as a
black woman, and obviously the Queen’s campus
and the student population were very white.
Those interpersonal moments were part of it, but
I also had very specific institutional experiences
that sometimes impacted me more than the
demographic reality, if you can call it that.

“In one particularly impactful moment — I didn’t
really have the awareness or the emotional matu-
rity to articulate why this made me so uncomfort-
able — but I distinctly remember being in my
first-year world history class as one of very few
students of colour in this huge lecture hall. We
spent a lot of the semester talking about different
aspects of world history from different places.

A lot of the discussion was focused on European
history, and there was some focus on Asian and
other histories. Then we got to a tiny segment on
African history. The main conversation was about
the connection of Africa to the rest of the world
through the transatlantic slave trade. That made
me really uncomfortable because I thought, ‘Well,
there’s a lot more to my history, the history of
African people, and the African diaspora than our
proximity to somebody else’s oppression of us.’

“In that moment and for a long time afterwards,
I felt intensely uncomfortable, but I didn’t know
how to address that. As I went through my time at
Queen’s and became more involved in student

COVER STORY

life, particularly around issues of diversity and
equity, I came into myself. That coming of age is
one of the reasons why I value my time there.
“During my time [as a student], and I don't
know the numbers now, visibility was part of
the barrier: people just didn’t know racialized
students, in particular, were there, or didn't expect
to see us there. In the early days of my first year,
people in my residence asked me, on more than
one occasion, if I was lost or if I was visiting some-
one else. I think that the visibility issue impacted
how people who belonged to a marginalized
community or equity-seeking group were able
to take up space on campus.

Yolande

Davidson

Artsci'o3 (Political Studies)

Policy manager, Ontario Ministry of Children,
Community and Social Services, Toronto

Volunteer, UCARE

“Outside of that, one of the main barriers is a
lack of willingness to acknowledge that just be-
cause we are talking about systemic marginaliza-
tion and issues of racism and discrimination, it
doesn’t mean that we are looking to attack any
particular person. We are talking about systems
that oppress people and we are all part of that.
Sometimes people really have a problem separat-
ing the personal from the political and make
what is an institutional issue a personal issue.

Of course, racism is a personal issue too, defi-
nitely; there is interpersonal racism and that re-
sults in negative interactions. But there is also an
institutional form, a systemic form, which is really
what we need to be getting at so that when peo-
ple experience discrimination — either at the insti-
tutional level or at the personal level — there are
mechanisms in place to address it and to move
the culture forward. A big part of the school’s
journey towards being a more inclusive, safe
space is to focus on culture change and the inter-
nal as well as external perception of Queens.”

m Interviews
conducted by
Andrea Gunn
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updates

ar and peace

Our war and peace issue (May 2018) profiled
Christine Whitecross (Sc'84), Commandant of
the NATO Defense College in Rome. In January,
Lt.-Gen. Whitecross was named to Prime Min-
ister Trudeau’s Gender Equality Advisory
8 Council, a high-profile group dedicated to en-
'y suring that “gender equality and women'’s
empowerment are integrated across all
themes, activities, and initiatives of Canada'’s
G7 Presidency.” The council met as part of the
G7 summit in Charlevoix, Que., in June.

The council’s work at the Gy caught the attention of the world
press, due in part to the late arrival of one of its guests.

THE CANADIAN PRESS/JUSTIN TANG

U.S. President Donald Trump takes his seat after arriving late for the G7 and Gender Equality
Advisory Council Breakfast, as IMF Managing Director Christine Lagarde, left, and Canadian
Lt.-Gen. Christine Whitecross look on.

At the summit, the Gender Equality Advisory Council released its
recommendations for Canada’s Gy presidency, addressing

m societies in which girls and women are equally represented
in decision-making bodies and are free from harassment and
violence;

m economies that are prosperous, innovative, inclusive, and more
equitable;

m a healthy and sustainable planet; and
m aworld that is peaceful, just, and secure.

You can read the council’s full recommendations from a link in the
online version of our story on Lt.-Gen. Whitecross, “Collaborating
for a more peaceful world.” Find it online: queensu.ca/alumnireview.
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New book on North
American defence

The war and peace issue also ex-
plored just some of the research
done at the Queen’s Centre for Inter-
national and Defence Policy (CIDP).

Christian Leuprecht, Joel Sokolsky,
and Thomas Hughes are the editors
of the book North American Strategic
Defense in the 21st Century: Security
and Sovereignty in an Uncertain World.

The book examines the security
challenges facing North America;
highlights U.S., Canadian, and
Mexican approaches to regional
defence; and considers possible
futures of North American regional
defence organizations, particularly
NORAD. The book also includes
timely insights from expert
academics across the region.

Dr. Leuprecht, PhD’03 (Political
Studies), is the Class of 1965 Professor
in Leadership at Royal Military
College of Canada (RMC) and a fellow
of the Queen’s Institute of
Intergovernmental Relations and the
CIDP. Dr. Sokolsky is a professor of
political science at RMC and a senior
fellow at CIDP. Mr. Hughes is a PhD
candidate in the Department of
Political Studies at Queen'’s.

Moth Amariian
Strasgic Teleirs

m Explore more war and peace
stories in the Review online
and in the Queen’s Alumni
Review magazine app.
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m Explore more
water stories
in the Review
online and in
the Queen’s
Alumni Review
magazine app.
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Our water issue (February 2018) profiled the new
Beaty Water Research Centre (BWRC) at Queens.
The BWRC fosters an environment that encourages
collaborative interdisciplinary research, education,
and outreach, spanning traditional water-related
disciplines as well as non-traditional and emerging
disciplines.

In June, a team of students from BWRC qualified
for the finals of the AquaHacking Challenge in
Toronto. The Sensing Wastewater with Infrared
Monitoring (SWIM) team competed against 15
other teams in the event, which aims to create in-
novative solutions for water-related issues in the
Great Lakes and St. Lawrence Watershed Basin.
SWIM is developing a new technology, combining
an Unmanned Aerial Vehicle (UAV) with an HD
visible-spectrum camera and an infrared sensor.

It will be used to detect and track sewage overflow,
providing rapid results related to sewage overflow

During high rainfall events, untreated sewage
is discharged into nearby rivers, lakes, and oceans
through combined sewer overflow to prevent
sewer back-ups and flooding. In Ontario, there
are more than 800 registered beaches to monitor.
Last year, within the Ottawa River Valley alone,
there were more than 65 closures at local beaches.
swiM will work toward helping protect the public
from exposures to sewage pollution through
monitoring beaches and pinpointing areas affected
by sewer overflows.

The sWIM team is composed of three graduate
students in the Department of Civil Engineering —
David Blair, Shuang Liang, and Alexander Rey —
with Maraika De Groot, a student in the Master of
Management, Innovation, and Entrepreneurship
program at Smith School of Business. They'll
compete in the AquaHacking Challenge finals on
Oct. 25. The winning team will receive $25,000
toward initial capital and a spot at an incubator.

and contamination.
In September, the BWRC will offer
a new program, LEADERS in water
and watershed sustainability,
@C funded by NSERC’s Collaborative
Research and Training Experience
initiative. Led by Professor
Stephen Brown (Chemistry,
Environmental Studies), the LEADERS program will
offer 44 graduate and 24 undergraduate students
an opportunity to work at the forefront of water
research through an interdisciplinary lens to
develop water-related science and policy.

Issue 3,2018 | queensu.ca/alumnireview

Since 2014, the BWRC has
hosted the Water Initiative for
the Future (WATIF) conference,
which is organized by graduate students. WATIF
offers students the opportunity to share their re-
search, develop leadership skills, and form new col-
laborations with peers. The next WATIF conference,
chaired by David Blair, takes place in early 2019.

Also in 2019, the centre will launch an online
Water and Human Health graduate diploma
program, the first of four planned accredited
graduate diploma programs. m
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WHO IS ENGINEERING A BETTER WORLD?
TELL US!

For 125 years, our graduates have influenced Canada and the world.
Designers. Executives. Programmers. Doctors. Inventors. Astronauts.

With over 20,000 Queen’s Engineering alumni around the world, we have
leaders in nearly every sector and community. It’s time to come together and
celebrate our accomplishments in all of the diverse ways that our graduates
improve the world around us.

In honour of our 125th anniversary, we encourage you to nominate classmates,
business partners, mentors and friends — Queen’s Engineers who are leading
interesting lives and making noteworthy contributions to society.

We will be celebrating 125 alumni, students, faculty and staff, by sharing their

stories and their achievements — and we need your recommendations.

Submit your nomination today at my.engineering.queensu.ca/125

Nomination deadline is September 30th, 2018.
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change.
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energy efficiency across our entire business and introducing Canada’s first ever heavy duty
hybrid electric trucks, we've reduced our overall carbon footprint by 11% in just two years.
As you can see, we're committed to delivering more than just refreshment.
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TALK NERDY TO ME

"Thi's book is sbout someone you probably know.
It might be sbout you.
It’s sbout the people we sometimes call ‘geeks’ and ‘nerds.”

GETTING
A
LIFE

The Social Worlds of Geek Culture

BENJAMIN WOO

Social Worlds of Geek Culture. The book is a scholarly and humorous

work, drawing from both cultural theory and individual inter-
views. It also tackles head-on the stereotype of geeks as loners isolated
from the rest of society. Geeks, says Dr. Woo, whether they are gamers,
comic book collectors, or cosplayers, are also community-builders,
expressing their values through a valid shared cultural experience.

That's the start of Benjamin Woo’s new book, Getting a Life: The
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“Part of the stereotype that needs to be de-
bunked,” says Dr. Woo, “is that something that is
mediated — whether it is electronically or other-
wise — is somehow not as social or not as real as
other forms of interaction.

“One of the things I'm trying to write back against
is the narrative we've told ourselves about enter-
tainment media over the last hundred years or so.
It’s the story we told ourselves about reading nov-
els, about watching television, about video games,
and it’s definitely a story we're telling ourselves
about social media and smartphones, the idea that
new forms of media isolate us from other people;
they hive us off into a private world of fantasy.

“But one of the things that struck me, in my
own experiences as a comic book fan and some-
one who plays role-playing games like Dungeons
and Dragons, is that interaction with these media
— even if there is a moment of private consump-
tion — typically feeds back into forms of interac-
tion with other people, and that our relationships
with media are often simply ways to structure and
shape our relationships with other people.”

On expressing your deepest,
truest self

“The problem of individualism in mass society is a
long-standing concern for social philosophers and
social scientists. How is it that people think of
themselves as expressing their deepest, truest

“OUR RELATIONSHIPS WITH MEDIA
ARE OFTEN SIMPLY WAYS TO STRUCTURE
AND SHAPE OUR RELATIONSHIPS WITH
OTHER PEOPLE."

selves by purchasing commodities that are mass-
produced by corporate capitalism? How do peo-
ple think of themselves as expressing their deep-
est, truest selves by imitating groups that they're
joining? There’s been a lot written about this kind
of dilemma, this seeming bind that people find
themselves in.

“But it's not something that vexes me terribly
because I think the desire to find and create com-
munity is to create a space in which we can think
through and articulate what is important to us as
individuals. There is no one that is this kind of
absolute, Rousseau-ian individual, radically on
their own, and trying to figure out, from square
one, “What is best in life?” Instead, we are always
working those questions out in the context of our
relationships to other people. So I see the kinds
of communities that form in the space of leisure,
like fan communities that make up what we call
geek culture, as just another set of contexts in
which people can pursue those questions. It
looks pretty different than the more traditional
ones, such as religious communities, our immedi-
ate family, people who share our ethnic or na-
tional background — those are also spaces for
working out those questions. None of those have
gone away but we have added a bunch of other
kinds of spaces and contexts wherein people can
explore different aspects of those questions of
their identity and of their values.”

VALUES AND VIRTUES

people value is a worthwhile exercise.

values” or “moral values.”

- Excerpted from Getting a Life

Issue 3, 2018 | queensu.ca/alumnireview

“What is best in life?” In a memorable scene from Conan the Barbarian (John Milius, 1982), the eponymous
Cimmerian is asked this question and replies, “To crush your enemies, see them driven before you, and to hear
the lamentation of their women.” | certainly don’t want to endorse Conan'’s answer, but explicitly asking what

Value is a sometimes subtle but always important part of lay theories. Every claim or description of the social
world incorporates assumptions about the good. Furthermore, processes of valuation go hand in hand with
projects of identity formation: Conan is a barbarian precisely because he values crushing his enemies, et cetera.
“Value,” in the sense of what we esteem, is intimately connected with “values,” in the looser sense of “cultural




On toxic maseulinity in geek culture

“There is nothing wholly unique about geek cul-
ture as a staging ground for toxic or problematic
behaviours. It didn't take geeks and nerds to in-
vent racism or sexism or homophobia. These are
deep, poisoned waters in our culture that we are
all drinking from, to greater or lesser degrees.
But by the same token, there are certain features
of geek culture that shape how these broader
socio-cultural forces are expressed in these com-
munities that I think has made them spring to
the spotlight now.

“The sense that many fans have — that deep
emotional connection they have with the object
of their fandom - often bleeds into a sense of
ownership. The way that some people have re-
acted to things like Gamergate, the Ghostbusters
reboot, or the latest Star Wars episode is pro-
pelled by that subjectively felt experience or
feeling of ownership over these franchises. The
fact is that the marketing of many of these prod-
ucts, particularly over the last couple of decades,
has actually played to this type of exclusive fan
identity. One of the features of the promotional
apparatus, particularly with adaptations, is the
sense that the producers of a film adaptation of a
beloved comic book or science-fiction novel have
to prove their credibility to the fans. They need to
get those fans on side to do their own free, viral
guerilla marketing for them. So they have to es-
tablish the idea that ‘Hey, we're fans, too. We un-
derstand this deep understanding of this.” It plays
into the sense of fans having a kind of special
relationship to the good.

“But one of the things we are seeing now is that
producers of popular media are finally seeing that
women and people of colour and LGBTQ+ folks
are also fans, also audiences, and if you want to
make a film doing a billion dollars worldwide,

PRODUCERS ARE
FINALLY SEEING
THAT WOMEN AND
PEOPLE OF COLOUR
AND LGBT&+ FOLKS
ARE AL SO FANS.”

Benjamin Woo

Assistant Professor, Communication and Media Studies,
School of Journalism and Communication,
Carleton University

BA’04 (Film, Sociology), Queen’s University

MA, PhD (Communication Studies),
Simon Fraser University

Post-doctoral fellow, Department of English,
University of Calgary

you're not going to do that without getting them
on board as interested audience members, too.
“The one thing I dislike about that is that the
narrative often seems to pretend that women
and people of colour and queer folks weren't
always participants in fandom. But certainly,
they — we — are able to articulate ourselves as
audiences now, with particular interests and
demands about representation and participation
in these spaces. And from my point of view, that
is a very positive thing.”
m AG

m Getting a Life:
The Social
Worlds of
Geek Culture
is published
by McGill-
Queen's
University
Press.
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News from classmates and friends
Send notes to: review@queensu.ca
Phone: 613.533.6000 ext.77016

Online edition: queensu.ca/alumnireview

Queen’s Alumni Review, Queen’s University Marketing
99 University Avenue, Kingston, Ont., K7L 3N6

To update your address or change your subscription
from print to either the online or app version, email
review.updates@queensu.ca.

The online subscription includes a quarterly email
reminder when each issue is published. The Queen’s
Alumni Review app is available in the Apple app store,
on Google Play, and in the Amazon app store.

Faculty of Education celebrates 50 years The Queen’s Faculty of Education celebrates 50 years
of teaching excellence in 2018. Its first graduating class convocated at Grant Hall in 1969. Do you

recognize any of these new grads from 1969?

The anniversary is being marked with a book, 50 Moments of Queen’s Education, and a confer-
ence, Teachers as Change Leaders. Panels of alumni, faculty, and leaders in education will discuss
the critical role teachers play in classrooms and communities. Information on the book, conference,
and other events to mark the soth anniversary can be found at educ.queensu.ca/educationsoth.

Issue 3,2018 | queensu.ca/alumnireview



Unless otherwise indicated, dates in these notes refer to 2018.

Up to 1959

Notes

Since turning 80, George Calder,
Arts'57, has written three books ex-
ploring the history of the Saugeen
Shores area of Bruce County. His first,
The Story of William Kennedy, is about
the co-founder of Southampton
who, in the early 1850s, led one of
the Franklin searches at the request
of Lady Franklin. The second book
was Saugeen: A Fine Speculation of a
Probable Harbour. George’s newest
work is Saugeen: The Valley of the
Railways.

Deaths

Donald Delahaye,
MD’50, died May
11.He is survived
by his wife, Mabs,
their children and
extended families,
as well as Don’s sis-
ter Joan Tremain,
Arts'62. At Queen’s, Don played foot-
ball; he remained a great supporter
of the Gaels throughout his life.
During his final year of medical
school, Don participated in the
Faculty of Medicine’s arctic research
in Coral Harbour, Nunavut, to study
the effects of climate on health. This
experience began Don’s lifelong in-
terest in the Canadian North and its
residents. Don went on to work in
neonatology and paediatrics in
Kingston. He was an exceptionally
kind and competent physician who
mentored many students and resi-
dents during his teaching tenure
with Queen’s University and Kingston
General Hospital. In the early 1960s,

responding to deficiencies in the
health care of Canada’s Indigenous
Peoples, Don and his colleague Alex
Bryans organized the first medical
school contract with Health & Wel-
fare Canada to improve services in
the James Bay and Hudson Bay com-
munities. The program, first known
as the Moose Factory program, con-
tinues to this day as the Queen’s
Weeneebayko Program. Don served
as program coordinator from 1971 to
1982 and as the resident paediatri-
cian from 1984 to 1989. He and
Mabs, a registered nurse, lived in
Moose Factory full-time from 1986 to
1989, providing medical care to the
surrounding communities. A pilot
himself, Don once flew to eastern
James Bay in a small aircraft to de-
liver emergency antibiotics: his flight
involved radio failure and two emer-
gency landings. In the early 1990s,
Don chaired the fundraising commit-
tee to establish Almost Home, a
Kingston guest home for the out-of-
town families of paediatric patients.
Once Almost Home was established,
Don served on its board of directors
for several years.

Keith Flegg,
MD’56, died April
19. He is survived
by his wife, Joan,
and children
Kathryn, OT’80,
MSc’01 (John),
Douglas, Artsci’83,
MBA’87, and Brian,
Artsci'85, MBA'87, five grandchildren,
and sister Sharon. Keith lived life to
the fullest and brought much energy
to his family life, his professional life,
and his numerous hobbies. At
Queen’s, Keith met Joan, the love of
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his life and his wife of 62 years. Keith
joined the Royal Canadian Navy and
was first posted at Stadacona in
Halifax, where he served as a medical
officer on destroyer escorts. He later
served at the Shearwater Air Base
and, in 1962, moved to Philadelphia
to enter the residency program in
ophthalmology at the American
Naval Hospital and at Wills Eye Hospi-
tal. On his return to Canada, he was
posted to the National Defence
Medical Centre in Ottawa as a prac-
tising ophthalmologist. In 1974 he
opened a private practice office and
was on staff at the Grace General
Hospital where he became chief of
ophthalmology. Cottage life was al-
ways a focal point in Keith's life as it
provided an important family gather-
ing opportunity and also many learn-
ing experiences in nature. Music was
always dear to Keith’s heart and his
bass voice could be heard as part of
the many choirs in which he volun-
teered. Keith was very active in St.
Thomas the Apostle Church for 50
years in many capacities, including as
warden and lay assistant and on
many committees.

Donald Ross
Fraser, BA'47,
MDiv'50, died May
2. He is survived by
his wife, Aurelie;
children Donna L.
Neil, Rebecca, Dou-
glas, Kathryn,
Scott, Cameron,
and Melanie; brother Murray,
Meds'45; and extended family.

Nancy Grace (Dyson) Hamilton,
BA'48, died Feb. 1 after a brief illness.
She had just turned 90 years old and
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to 1959

had been able to visit with family in
the days before her death, sharing
with them her thoughts on living
well. Nancy studied mathematics,
French, and Latin at Queen’s. In 1951,
she married Gordon Hamilton,
BSc’48. Nancy had worked as a
teacher after graduation and contin-
ued working as a supply teacher
after her marriage, while raising
three children. Nancy had a passion
for learning and was always inter-
ested to hear of new ideas and try
new things. She was a remarkable
role model for aging well. She took
swimming lessons in her late 80s, as
she had always wanted to improve
her front crawl. She continued with
exercise classes even weeks before
her death. An avid reader, she en-
joyed conversations on science, poli-
tics, and all parts of life. She
confessed that she was considering
emailing NASA with a few of her
ideas on travel to Mars. Nancy
thoughtfully included Queen’s in her
estate plans by establishing a
planned gift to benefit the Queen’s
Centre Fund and the Science '48
S.N. Graham Award. Nancy was pre-
deceased by Gordon and their son
Michael, BSc'75. She is survived by
sons Peter, Sc'77, and Roger, Sc'81,
Meds'85 (Wendy-Lee, PT'86), and
extended family.

George Broder Macpherson,
BCom’53, died Oct. 26, 2017. George
had a long career in both business
and education. In 2009, he was in-
ducted into the Sports Wall of Fame
for Vancouver Island University. He
had been instrumental in building
VIU’s athletics program; he also
coached the VIU hockey team for ten
years. He is survived by his wife, Judy,
four children, and extended family.

Charles William Morgan, BSc'48
(member of Sc'47), died April 23,
aged 93. He is survived by his wife,
Marjorie, children Pam and Nancy,
Artsci'90, and their families. After
graduating from Civil Engineering,
Bill earned his MBA from the Univer-
sity of Windsor. He worked in that
city, first as city inspector and later at
the University of Windsor as resident
engineer. In 1963, he became director
of engineering services there, and
held increasingly senior roles until his
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retirement in 1989. A devoted com-
munity volunteer, Bill was active in
his local Anglican Church and Lion’s
Club. Fiercely loyal to both Queen’s
and the University of Windsor, Bill did
not care for any discussion about the
University of Western Ontario, espe-
cially when it came to football. He
enjoyed many reunion weekends
and was lifelong friends with his
Queen’s classmates, especially Ken
MacDonald, Tom Oosterhoff, and Jim
Boyd, all BSc’47. Bill had a devilish
grin, and the most beautiful blue
eyes that attracted a series of
widows in his
retirement
home, despite
Marj sitting
next to him.
Seen here: Bill,
second from the
left, with his
Sc’'47 buddies
Ken, Tom, and
Jim.

George B. Murray, BA'58, died April
1. George was a pioneer of the
advertising industry; he helped
found Ogilvy & Mather Canada. He
was an industry titan, widely known
for a colourful style, accurate predic-
tions of trends, and development of
many future leaders. He is survived
by his wife, Alice; children George
and Alexander and their families; and
his brother David, Sc’55 (Phyllis). The
son of Sarah (Burns), BA 1924, and
John Murray, BSc 1925, George was
also predeceased by his brother
John, BSc'57.

Jack Paavila, BSc'57, died March 22.
He is survived by his wife, Karen, two
children, two grandchildren, and a
great-grandchild. Jack was prede-
ceased by his brother David, BSc'48.

David Albert Panabaker, BSc'53,
died April 23. David is survived by
his children Christi, Artsci'05 (Terry),
Peter (Mary), and Jim (Dawn); nine
grandchildren, and 14 great-grand-
children. David was predeceased by
his wife, Lorraine, children Holly Al-
berta, James Wilbur, and Holly Eliza-
beth, and granddaughter Becky.
David had a long life with many
fulfilling careers. He served as a
lieutenant in the Corps of Royal
Canadian Engineers, worked as a

civil engineer in Ottawa, and as di-
rector, fire protection division, for a
Hamilton company. He completed
his working years as a teacher (adult
education) at Loyalist College in Ban-
croft. David was active in municipal
affairs, serving as councillor and
reeve in his community. He was a
family man, pilot, motorcycle rider,
reader, and traveller.

Vera (Common)
Parmiter, BA'44,
died March 7, aged
98. She was prede-
: ceased by her hus-
k[ band, Arthur
Parmiter, BA'41.
Vera and Art met at Queen’s and they
married in 1941. At Queen’s, Vera
competed on the swim team. She
left Queen’s in 1941 but completed
her degree by correspondence, grad-
uating in 1944. Continuing her edu-
cation was very important to her: her
mother, Minna Common, had re-
ceived a full scholarship to St.
Lawrence University, but was not al-
lowed to attend. As a result, Minna
(and later on, Vera) was passionate
about the importance of higher edu-
cation for her children. Vera and her
brother and five sisters all completed
university, as did her own six chil-
dren. Vera and Arthur lived in Perry,
N.Y., for 70 years where Vera taught
English at the local school. She is
survived by six children, 14 grand-
children, and 14 great-grandchildren.

Peter Thomson Sarjeant, BSc'53,
MSc’56, (PhD, Penn State) died June
26 in Bedford County, Va., sur-
rounded by his family. Peter always
had a keen interest in chemistry. His
brother David, Arts'53, can attest to
the many violent explosions and
ghastly smells emanating from the
back room of the family house in
Orillia, Ont. Peter first studied chemi-
cal engineering at Queen’s, further-
ing his education with an MSc in
organic chemistry in 1956. He took
his first job with Merck Sharp and
Dohme in 1954 as a supervisor in
the pharmaceutical division located
in Valleyfield, Que. It was there that
he met his beautiful wife-to-be,
Marjorie Jean Gilbert. Peter and
Jean were married in November
1956. In 1957, Peter took a job with
the Westvaco Corp., where he was
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appointed product development
supervisor at its research centre in
Charleston, S.C. He took a leave of
absence to complete his PhD in ma-
terial science at Penn State Univer-
sity, then rejoined Westvaco where
he held several senior research and
managerial positions through his ca-
reer. Even in retirement, Peter contin-
ued his love of knowledge and
experimentation, brewing beer and
wine, culturing cheese and yogurt,
papermaking, and exploring a myr-
iad of hobbies and interests. He
could also play a mean bagpipe!
Peter is survived by Jean, his wife of

REMEMBERING LORRAINE

Lorraine (Allen) Bridgeman,
BMus'77, died 20 years ago when
her daughter, Amber, was very
young. Amber is now looking for
information about her mom, whom
she didn't get to know. Amber
writes, “If anyone knew her or had
stories of her in her university days,
that would mean quite a lot to me”’
Please email her at amberbridgeman@hotmail.com.

61 years, daughters Evelyn and
Sandra, four grandchildren, and four
great-grandchildren.

Donald James Walton, MSc'57,
PhD’59 (Chemistry), died June 4.
Post-graduation, Donald worked as a
chemist and college lecturer in Eng-
land before returning to Kingston to
take up a teaching and research posi-
tion in the Queen’s biochemistry
department. He took a great interest
in the chemical interactions of sugars
with proteins, particularly in tissues
of diabetic people. Donald leaves be-
hind his wife, Rosalind, Arts'59,
Artsci'89; children Jennifer, Christo-
pher, and Michael; and four grand-
children. Donald loved canoeing and
hiking in the parks and conservation
areas in the Kingston area, and he
was very pleased to observe similar
enthusiasm for the outdoors among
his children and grandchildren.

William Weed, BSc'52, MSc’54, died
May 6. Predeceased by his wife,
Nancy, Bill is survived by their chil-
dren Judi (David), Christopher, Susan
(Paul), and Brian; nine grandchildren;
and seven great-grandchildren. Bill

met Nancy while
he was at Queen’s;
their blind date led
to 62 happy years
together. Bill had a
long career with
Charles E. Frosst
(later Merck Frosst).
He was an avid
music lover, curler, and sports fan.
Memorial contributions may be
made through Queen’s University to
the Faculty of Engineering and Ap-
plied Science Dean'’s Excellence Fund
online (givetoqueens.ca) or by mail:
Queen’s University, Attn: Emily Mack-
wood, Old Medical Building Room
303, Kingston, Ont., K7L 3N6.

Notes

Douglas Jordan, Arts'68, MBA'71, re-
ports that since the death of his wife,
Marlene, last year, he has started to
make a number of changes in his life.
He is selling his house; downsizing to
a townhouse; closing his office, but
not his business (AFS Consulting);
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and is devoting more time to writing.
He has two new works in the hopper:
The Marlene Effect and The Treasure of
Stella Bay.

Deaths

Kenneth William Allan, BSc'62,
MA'72, died in his 79th year. He is
survived by his wife, Paddy, son
Johnathan, and two granddaughters.
Ken was a champion bridge player
and a dedicated and innovative veg-
etable gardener. He edited and pub-
lished Vegetable Garden Research and
wrote Sweet Potatoes for the Home
Garden. He also wrote two bridge
mystery novels, Deadly Endplay and
Shades of Grey. His advancing iliness
prevented completion of the
planned trilogy. In addition to a BSc
in engineering physics, Ken held an
MA in English. He was a true Renais-
sance man. His creativity and inven-
tiveness were expressed through
pottery, stained glass, art, and litera-
ture. Ken was both an independent
thinker and the kindest of men.

Norman Kurck, BSc'64, died April 3.
He is survived by his wife, Betty,
children Ron and Valerie, and brother
James, Sc’56.

Notes

Ron Jamieson, Sc'72, MBA'77, re-
cently completed an assignment in
the Philippines, where he worked
with a group of cacao farmers in Ca-
gayan Province to establish a co-op
to build a chocolate-making plant.

Bob Publicover,
Arts'72, MPA'90,
and his partner,
Brenda Dunbar, are
now retired and
living in Waterloo,
Ont. Bob's three
grandchildren live
in Toronto and
Stockholm. Bob is recovering from
two months of radiation treatment at
the Ottawa Cancer Centre; he is tak-
ing part in a clinical cancer drug trial
at the Princess Margaret Cancer
Clinic in Toronto. He plans to return
actively to volunteer work as soon as
his health permits. Bob and Brenda
can be reached at publicb@storm.ca.

Reinolde (Renee) van Weringh,
Arts'72, was bereaved by the loss of
her spouse, Donna Gallagher, on July
18. Donna was a retired professor of
Physical and Health Education at
Queen’s and a coach for a variety of
Gaels sports teams. An obituary has
been posted in the online Review.

Honours

Melodie Campbell, Com'78, told us
that her 11th crime book, The Boot-
legger’s Goddaughter, was shortlisted
for the 2018 Ontario Library Associa-
tion’s Golden Oak Award. The second
book in this series, The Goddaughter’s
Revenge, won both the international
Derringer Award for crime writing
and the Arthur Ellis Award, presented
for excellence in Canadian crime
writing, in 2014.

Deaths

David Jayakar Daniel, MSc'71,
PhD'74 (Mathematics), died April 30.
He is survived by Jamuna, his wife of
50 years, children Jyothish and Rekha,
Artsci'01, and extended family.

Lauretta Kedrosky-Knight, BA'71,
died peacefully after a short illness
on April 9 in Vancouver, aged 69. She
was predeceased by her brother
Peter. Lauri is survived by her hus-
band, Ted Knight, brother David, and
nieces and nephews Lisa, Kelly,
Steven, Kayla, and Leanne. Lauri was
a positive, independent individual
who brightened up the lives of those
who knew her.

Janice Evelyn
(Morrison)
Pearson,
BA/BPHE'76, died
May 23, sur-
rounded by family
and close friends.
Janice was a life-
long athlete At Queen’s, she played
varsity volleyball. She enjoyed play-
ing golf and soccer and belonged to
a number of sports teams. An avid
hockey fan, she especially enjoyed
watching the Qilers. She loved to
travel, camp, and canoe with her
family and friends. Janice was prede-
ceased by her parents, Constance
(Merritt), BA'44, and lan A.W. Morri-
son, BSc’48'4, and by her brother-in-
law John Simmonds. She is survived
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WATERFRONT BUNGALOW
ON THE
RIDEAU SYSTEM
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The lower level has one bedroom, a
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dating guests and has a walk out to
incredible gardens and a gentle walk
down to a protected large crib dock
offering boating to 4 interconnected
lakes on the Rideau.

107 Rocklind Close Lane
$429,000 » MLS®K18002952
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Direct Direct

613-540-4404 | 613-540-4417
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by her beloved children: Kristina,
Andrew, and Nicholas, and by her
siblings: Patricia Kisman, Arts'69,
Barbara MacDonald, NSc'78, Carol
Morrison Simmonds, Artsci’80, David,
and Stephen. Through the last four
years of her life, Janice received
significant support from the ALS So-
ciety of Alberta to help her adapt to
the disease. Janice was a beacon of
courage, hope, and love to all who
knew her.

Nelson Watson, PhD’70 (Biology),
died May 31. He is survived by his
wife, Jean; children Anne, Catherine,
and James, three grandchildren, and
one great-grandchild. Nelson taught
biology at Wayne State University,
Queen’s, and McGill, later working as
a researcher in Burlington, Ont. Mov-
ing to Dartmouth, N.S., in 1983, Nel-
son and Jean became very active in
the community and shared their love
of nature through their involvement
in the local and provincial gardening

communities. They were both dedi-
cated members of their local United
Church and active supporters of the
church’s food bank. Nelson served on
a number of different stewardship
committees. He loved a good book
and was an active member of the

St. James United Church book club
for many years.

Job news

Alvin M.T.K. Hew, Com’86, is now
group managing director of South-
gate Ventures, an educational plat-
form based in Singapore. Alvin's son,
Inaki, is a first-year Commerce student
and plays on the Gaels soccer team.

Jackie Roberge, Com’88, became a
marketing and strategic planning
consultant after graduation. But upon
learning meditation at 23, her career
path shifted and she became a yoga
teacher and life-purpose coach. Now,

she writes, “my two worlds have col-
lided and | am happy to say that the
business world now seems open to
the power of mindfulness-based re-
siliency training and even meditation.
| have developed what | call ‘whole
person coaching’for business people.
| help people create more balance
and alignment in their life and help
them be at their best at home and at
work.” Jackie’s new company is called
Business & Beyond.

Steve Rowins, Artsci'87, is now pro-
fessor of mineral geoscience and the
new director of the Centre for Explo-
ration Targeting (CET) in the School
of Earth Sciences at the University of
Western Australia. After graduating
from Queen’s, Steve did a MSc at the
University of Ottawa before heading
to the warmer climes of Perth, Aus-
tralia, where he completed a PhD in
1994 at the CET. Fortunately, says
Steve, memories fade with time and
members of the hiring committee

RANDOLPH MCCULLOUGH: A REMINISCENCE

By Daniel Woolf, Artsci’8o, Principal and Vice-Chancellor

Randy McCullough, BA'80, died suddenly and entirely unexpect-
edly of a massive heart attack on Feb. 16. He was a few days
short of 61 years old, in seemingly good health and, cruelly,
only weeks away from retirement after a long career with
Correctional Services Canada. He joined Corrections in 1983 at
Collins Bay and was steadily promoted, eventually becoming a
case manager/parole officer, responsible for assessing inmates
for eventual release. He is survived by his wife, Margaret, and
his daughter Kaitlyn, as well as by both his parents and his
stepmother, several siblings and step-siblings, two stepchildren,
and many nieces and nephews and grandchildren. He was

an extraordinarily kind and generous man, respected by his
colleagues at work and loved by his family and friends.

I first met Randy (or “R.J.” as he introduced himself to me,
and preferred to be known at that time) in early September
1976. We had been randomly assigned to share Room 326,
Brockington House. We could not have been two more different
roommates. Randy was from Parham, Ont., outside Kingston,
which he simply referred to as “40 miles north of here,” a very
small community. He'd attended high school in the only slightly
larger town of Sharbot Lake. He came from a farming back-
ground and was intent on a heavily science-loaded degree.

I, in contrast, had never lived anywhere smaller than a city of
700,000 (Winnipeg), had spent significant chunks of my child-
hood in London, England, and Chicago, and was all humanities.
Randy was also nearly two years older than I, having done
Grade 13. He was calm and quiet, I somewhat more garrulous.
But we got along well, and faced the ups and downs of first-year
university in lockstep.

Randy often went home to Parham for weekends and, on

one occasion, invited me to have
dinner with him and his family
even though that meant a second
drive into town that Sunday. I still
recall that as one of the kindest
gestures I was shown early in my
first year living away from home.
To this day, there are certain
songs from late '76/early ‘77
(ABBA’s “Dancing Queen” and Al
Stewart’s “Year of the Cat” in par-
ticular) that I can’t hear without
thinking of Randy and our eight
months together.

Since we were in different programs, and didn’t end up shar-
ing accommodation after first year, Randy and I saw each other
only a few times through the upper years of our undergraduate
degrees and then lost touch entirely for 25 years, till we recon-
nected via email in 2005. After that we remained in regular con-
tact, usually swapping annual updates. Randy was one of the
first people to write to congratulate me on my return to Queen’s
in 2009 as principal, attending my installation together with
Margaret. I was sorry that he had to miss our “floor reunion” in
September 2016, and after running into his nephew Jason, who
works at Queens, at a university function in December 2017,

I had just learned that he and Margaret had moved into
Kingston, selling the family farm to Jason.

A celebration of Randy’s life occurred in Kingston on June 15,
attended by dozens of friends and colleagues as well as family
members. His was a life well-lived indeed. m

SUPPLIED PHOTO
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WELCOME HOME

All classes ending in 3 and 8 and all members of
Queen’s Tricolour Guard are invited to celebrate.
Congratulations to the classes of 1968 celebrating their 50th!

T =

=

!

T w
REGISTER NOW!
2 alumni/homecoming
S 1-800-267-7837
2 reunions@queensu.ca

Thank you to the hundreds of dedicated alumni class reunion volunteers for their commitment to supporting
current student life at Queen’s and for planning special events and activities to welcome their classmates home.
Every member of the Queen’s community, including alumni returning to campus for a reunion,
has a role to play in promoting an environment that is safe, respectful, and inclusive.
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Cheer on
the Gaels

Queen’s football away
games:

Young alumni
events

This fall, alumni branches around the world
will welcome the class of 2018 and young
alumni (2008-2018 grads) with a series of
events. Find an event in your area at
queensu.ca/alumni/YA2018.

Aug. 26:1 pm @ Laurier
Golden Hawks (Waterloo)

Sept. 15:1 pm @ Carleton

Canada Ravens (Ottawa)

Calgary Kingston London Montreal

Ottawa Toronto Vancouver Winnipeg Sept.22:1 pm @ Guelph
International Gryphons (Guelph)
Boston  Hong Kong Oct. 5: 11 am @ McMaster
London Los Angeles Marauders (Hamilton)
Paris United Arab Emirates

Stay connected with your global alumni network

Make sure you hear about all the upcoming events and activities in your
area. Update your address with Queen’s. Visit
adv.queensu.ca/biographicupdate or call 1-800-267-7837.

Congratulations to our Branch Award

recipients

The Kathleen Beaumont Hill Award
VANCOUVER BRANCH
Nowv. 28, 2018
Katherine Keep, Artsci's1
Gordon Keep, Artsci'zo

The Toronto Branch Award
TORONTO BRANCH

Nov. 7, 2018

Deborah Turnbull, Artsci'7s

i ] Thank you for all you do for Queen’s and your community.

QUEEN'S UNIVERSITY Learn more about the Queen’s University Alumni Association
ALUMNI ASSOCIATION  Branch Awards at queensu.ca/alumni

46

Issue 3,2018 | queensu.ca/alumnireview

Upcoming events

queensu.ca/alumni/events
facebook.com/queensualumni

Bermuda

Nov. 1 - Reception with

Principal Woolf

Alumni and friends of Queen’s in
Bermuda are invited to join Principal
Woolf for a special reception.

Calgary

Dec. 1 - Annual wine and cheese
The Calgary Branch tradition
continues, now at a new venue. Join
us to reconnect with fellow alumni
and friends of Queen’s and celebrate
the holidays with Principal Woolf.

Kingston

Sept. 11 - Paul Stothart memorial
golf tournament for Queen'’s

men’s hockey

Enjoy a round of golf at a top-notch
course, reconnect with other alumni,
and meet current players and coaches.

Sept. 21 - Queen’s rugby alumni
golf tournament

Come support Queen’s Rugby
Football Club with 18 holes and
dinner at Glen Lawrence Golf Club.

Oct. 19 - Graduate and post-
doctoral networking reception
The School of Graduate Studies
invites alumni to a reception at the
Agnes Etherington Art Centre to
meet current graduate students and
post-docs.

London, U.K.

Oct. 3 - Reception with

Principal Woolf

The London Branch welcomes
Principal Woolf at a reception open to
all alumni and friends of Queen’s, with
a special welcome for new graduates
and young alumni (2008-2018).

Ottawa

Oct. 16 - Ottawa Cha Gheill
retirement panel

Join the Ottawa Cha Gheill group and
the Ottawa Branch for expert advice
on planning for your retirement,
including advice on investment,
taxes, and estates.



commented that “You have matured
a lot!” before offering him the job.
Prior to the move, Steve was chief
geologist of the British Columbia
Geological Survey and an adjunct
professor at the University of Victoria
in Victoria, B.C. Steve, his wife, Car-
olyn, and their three sons Tristan (22),
Kieran (20), and Ethan (18) are all im-
migrating to Australia and they wel-
come their Queen’s friends to contact
them at steve.rowins@uwa.edu.au if
visiting down under.

Family news

Jeeva Sam,
MDiv’82, re-
tired in De-
cember 2017
after more
than 35 years
of service in
the United
Church of Canada. He lives in St.
Catharines, Ont., where he provides
spiritual mentorship to leaders in
business, entertainment, media, and
church spheres. He and his wife,
Sulojana, also provide marriage men-
torship to couples who are at the
point of breaking up and to couples
who are just starting out in marriage.
Jeeva and Sulojana celebrated 35
years of marriage on Aug. 18.The
Sams are proud of their three chil-
dren - daughter Priya, who is filling
in as news anchor for CTV's Your
Morning, son Sathiya, who serves as
executive assistant to the CEO of a
major ministry network, and son
Jaya, who recently launched his

Brent Henry,
Comp'84, was
chosen to play
for Team
Canada 45+ at
the World Cup
of Roller
Hockey for the
second year in
arow. Last

Pl W e year, Brent
travelled to Italy with the team to
play. This year, Team Canada won the
bronze medal at the tournament in
the Czech Republic. Here's Brent with
his wife, Donna, after the bronze
medal game.

Kathleen MacKay, Com’83, retired
from Canada’s Foreign Service in
August 2017. Kathleen spent years
working on trade disputes and trade
negotiations. Her career included
postings in Japan, India, Belgium,
and Taiwan. Classmates can reach
her at catskath@gmail.com.

Robert G. McFarlane, Com’'83, was
appointed to the board of directors
of Entertainment One Ltd. in October
2017. Entertainment One is a global
independent studio that specializes
in the development, acquisition,
production, financing, distribution,
and sales of entertainment content.

Deaths

Edward Albert Charles Ford, BA'85,
BEd’'86, MDiv’'86, died Nov. 2,2017 in
Prescott, Ont. Edward was ordained as
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a minister of the Anglican Church, and
worked for a time in this capacity in
James Bay before the onset of illness —
schizophrenia and bipolar disorder —
made it impossible. He is survived
by his daughter and his ex-spouses,
including the Rev. Patsy Schmidt-
Ford, Artsci’85, MDiv'86. Edward do-
nated his body to the human body
donor program of the Department of
Biomedical and Molecular Sciences at
Queen’s. While there was no memorial
service for Edward after his death, as a
human body donor, he will be re-
membered at a university burial serv-
ice at Kingston's Cataraqui Cemetery.

Job news

Grant Belford, Artsci’93, is now head
of risk at SBI Virtual Currencies, a
registered cryptocurrency exchange
in Japan. Grant is interested in catch-
ing up with fellow alumni in Tokyo.
grantbelford@gmail.com

Births

“_ Sarah
(Atkinson)
Schumacher,
Artsci'00,
Law’03, and
her husband,

. Karl, are pleased
! toannounce

A FAMILY SONGBOOK

Doris Folkens, Artsci'o1, PT'04, has released
an EP of original folk music based on her
own family histories. The eponymous work
contains seven songs, some haunting, oth-
ers humorous. “Lonesome in the Grave No
More,” a song about family loyalty and
small-town shenanigans, won a “Songs
Mark Green, Com'81, isembarkingon  from the Heart” award from Folk Music
one of his periodic odysseys, taking a Ontario. “Lemon Drops in the Lake” is
year off from Transport Canada to the tale, told by at least four generations
wander with his wife, An Chi, through  of Doris’s family, of an ancestor who
Asia and beyond.“It may not be the disappeared trying to drive his horse
quickest path to a corner office, but it and buggy across a frozen lake in

will come with loads of memories. Northern Germany. Doris, who works
Follow the adventure on Facebook, as a physiotherapist in Guelph, Ont.,

if I finally decide to sign up,” he says. has always been musical. She began
playing guitar at university and honed

career as a physiotherapist.

Notes

Peter J. Dravers, MBA'88, celebrated
his 25th year at CIBC Wood Gundy
(York Mills and Yonge branch in
Toronto), where he’s now vice-
president, portfolio manager.

her songwriting craft at the Berklee School
of Music after graduation from Queens.
You can see old family photos and read
about the people who inspired her songs
at dorisfolkens.com. m

KERI KNAPP
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the birth of Sebastian Wolfgang on
April 26, a brother for Wilhelm.

Scott Dalgleish, Com’02, and Alex
Lithwick, Com'09, welcomed their
daughter lvy Bella in Santa Monica,
Calif,, on Dec. 5, 2017.The family is
moving to Laguna Beach, which is
closer to Scott’s work as V-P of finance
for a healthcare-services company.
Alex is a V-P at TOMS Shoes, where
she leads the finance team.

Shannon (Mitchell) and Liam
Mulligan, both Artsci'09 (above),
welcomed their son Holden Bowser
in March. Shannon and Liam met at
Queen’s in 2005. Holden is “encour-
aged”to graduate Queen’s class of
2040 by various alumni, including
the Toronto softball team Sons of
Pitches, Queen’s Players alumni,
P&CC former managers, Herstmon-
ceux Castle alumni, and Shannon
and Liam’s friends and neighbours.

Jennifer Lovrics and Connor Page,
both Com’06, welcomed Finnigan
Joseph Watkins to their family on
Nov. 14,2017.

Jennifer
«. (Modica)
Riley,
Artsci’'06,
. husband Tom,
daughter Vio-
i " let, and Bonnie
the cat welcomed Oscar Francesco
on March 6 at home in Christchurch,
N.Z. Jennifer is on parental leave
from her position with SAFE, New
Zealand's leading animal rights
organization.

Commitments

Derek Hepburn, Artsci'09, and
Allison MacLachlan, Artsci'10, were
married in Toronto on May 12. They
met when paired as Walkhome
partners in 2008. In marrying her
Queen’s sweetheart, Allison is carry-
ing on a family tradition. Her parents

Issue 3,2018 | queensu.ca/alumnireview

are Laurie
(Stollery) and
David MacLach-
lan, both
Artsci'79,
Law’82; her
grandparents
were Helen
(Gordon), BA'39,
and Arthur
Stolley, BSc'39.

Notes

Jeff Bradley, EMBA'01, is retiring
from InfoVista in August. Jeff lives in
Australia but says he will celebrate
retirement with a return visit to
Canada for a two-week tour of
Newfoundland and to catch up with
his MBA team.

Job news

Brian W. Harvey, Com’07, is a quality
and patient-safety specialist for
Niagara Health.“l provide leadership
and support in the implementation,
maintenance, and integration of
quality improvement and patient-
safety processes at five hospital sites,”
he says. In June 2017, a safety initia-
tive on which he worked won the
2017 National Award for Excellence
in Patient Safety from the Canadian
College of Health Leaders.

Faizal A.
Hasham,
EMBA'02, his
wife, Safeena,
and their chil-
dren Khaleem
and Zahaan
moved to Abu
5% B Dhabi, UAE,
from Ottawa, in 2016. Faizal is an en-
vironmental engineering consultant
in air quality with the Abu Dhabi En-
vironment Agency. Faizal says he and
his family “are loving the adventure
of living in a new country, exploring
our own understanding of the world,
and finding new ways to contribute.”

Jim McAllister, EMBAA'08, has
been appointed head of marketing,
ruminants, MetAsia for Boehringer-
Ingelheim Animal Health.

Kristi Soomer, AMBA'09, has ex-
panded her ethical fashion ecom-
merce brand, Encircled, which she
launched in 2012. She now has more

than ten em-
ployees, and a
studio in the
Junction area
of Toronto.
Kristi says her
clothing is en-
tirely sewn in
Canada and
has been featured in Fashion maga-
zine, Apartment Therapy, and other
publications.

Deaths

Jesse Michael Skillings Fetterly,
BA'04 (MA, University of Ottawa),
died April 21. He is survived by his
sister Nicole Fetterly, mother Jamey
Skillings, Arts'70, Meds'74, father
Alexander Fetterly, Arts'69, Meds'73,
niece Nora Crowley, and nephew
Max Crowley.

Commitments

Kelly-Anne
Lahey,
Artsci’10,
MIR'11, and
Graeme
Armster,
Sc’10, were
married on
Oct. 14, 2017.
.~ The wedding
ceremony was
held at St.
Michael’s
Cathedral in
Toronto, fol-
lowed by a
reception at Casa Loma. Queen’s
alumni in attendance included
David, Patricia, Curtis, and Jennifer
Lahey, Stephen Fedor, Terry Walker,
Brian Ketcheson, Tom Oldman,
Andrew Melvin, Matt Stam, James
Higgie, Ivana (Walker) McIntosh,
Stephanie (Barnes) and Andrew
Dobbin, Karlee (May) and Chris
Siems, Kieran Robins, Scott Annes-
ley, lan Foster, Michael Tighe,
Michael Costas, Spencer Segula,
Jeremy Langburt, Jason Keum,
and Jordan Hodder.

Family news

Maia Gibbon, Artsci'21, is a fifth-
generation member of her family to



attend Queen’s. Her great-great-
grandfather, George Clark Wright, Sr.,
graduated from Applied Science in
1907. (He was also mayor of
Kingston, twice, in 1934-35 and
1953-56.) His son, George Clark
Wright, Jr., entered Queen’s in 1932,
also in Applied Science, and com-
pleted two years at the university.
He often said that he played too
much bridge at the Queen’s Tea
Room with Lorne Greene! Maia's

grandmother, Susan Wright Gibbon,

a music major, graduated in 1984
(she started with the class of 1965
but three children and 15 military
moves got in the way of her studies
for a few years). Maia’s dad, David
Gibbon, studied geophysics at
Queen’s, graduating in 1990; Maia'’s
mom is Susie Bruce Gibbon, Com’'91.
Other Queen’s connections include
uncle Jamie Valliant, Sc’'90, and step-
aunt Ingrid Johnsrude, Artsci’89.
Two great-great-uncles, Douglas
Slater Wright and Grant MacLachlan
Wright, graduated in the late 1940s,
having both served in the Canadian
Army in the Second World War.

Kristian A. Kraemer, Sc’17, gradu-
ated in May 2017 with his proud
mother, Valerie A. Palda, Artsci'86,
Meds'89, and grandfather Kristian S.
Palda, Com’56 (Professor Emeritus,
Business) in attendance. Kristian is
now working on his master’s in
chemical engineering at Queen’s.

Job news

James Armstrong, AMBA'10, is now
vice-president of Heritage Royalty,

a subsidiary of the Ontario Teachers’
Pension Plan based in Calgary.
James continues to teach cases in
petroleum land management at the
University of Calgary.

Steve Camacho, EMBAA'17, was
appointed chief information officer
for the Toronto Catholic District
School Board in March.

Drew Cormier, Sc'11, MBA'12, has
been promoted to the role of senior
strategist, search at Google.

Ahilan Kumaraverl, AMBA'16, has
joined Ernst & Young LLP as manager
of risk management and assurance in
Toronto.

Joshua Robinson, EMBAA'11, is a di-
rector in Ernst & Young's M&A practice
in Singapore. His Asia-Pacific remit
includes connecting multinationals
with local companies to align with
their capital agenda and acquisition
strategy.

Amélie St-Onge Tousignant,
AMBA'15, is now regional manager
- Canada for Micromine Ltd., a min-
ing software company headquar-
tered in Perth, Australia. Amélie
works from the company’s Cana-
dian head office in Vancouver.
She’s in the process of opening a
second office in Toronto to serve
the eastern Canadian market.

Katherine Wong Too Yen, Com'12,
was promoted in March to senior
manager, digital banking, contact
centre, at EQ Bank, part of Equitable
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Bank. Katherine also recently started
volunteering with the Canadian
Olympic Foundation.

Notes

Alexander Carbone, Com'16,
founded the Toronto Professionals’
Volunteer Hub, a non-profit initiative
that connects young professionals
with local volunteer opportunities
for leadership and personal develop-
ment. tpvh.ca

Leslie Dunning, EMBA'10, has been
elected president of Golf Canada.
She has volunteered in golf for more
than 20 years. One of the themes for
her presidency is “Inclusion” and
making golf more accessible to
anyone who wants to play.

Keeping in touch
Want to submit your own note
for our next issue?

Send it to us before Sept. 24.

review@queensu.ca

CLASS OF 2018

Welcome to your alumni association.

As a Queen’s graduate, you are automatically a member of the Queen’s University Alumni Association,
a global network of more than 155,000 alumni in 155 countries.

This fall, you can connect in cities across Canada and around the world - from Kingston to Vancouver,
Los Angeles to Hong Kong.

) B

QUEEN'S UNIVERSITY
ALUMNI ASSOCIATION

To find an alumni event near you visit queensu.ca/alumni

Students for a short time ... alumni for a lifetime.
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EXl ‘b o
Z rZS New books by alumni

my mind is a tree

you are the match
and you burn me
right down to the

heart-grey ground.

This short piece, “Musings,” is
from Dust Blown Side of the
Journey, the latest work from
b} Eleonore Schénmaier, Artsci’'8s,
NSc'86. A woman hides her love
o J-"I letters in beehives, a cherry tree in
{_,:' full blossom is transported hori-
zontally on a bike, and three
crows tap their beaks on a metal
door. Reflecting a childhood in
the northern Canadian boreal forest, combined with an
adult life lived without borders, Ms. Schonmaier’s vivid
and sensual language invites the reader to join in fully
and enjoy the journey.

Ben Bradley, PhD’12 (History), is
iz, | the author of British Columbia by
T 4y the Road: Car Culture and the

Making of a Modern Landscape.

It explores how residents of the
Pacific province and visitors from
afar learned about its natural and
cultural landscapes during the
m:u, years 1925 to 1970 by viewing

il BLeELl them from their cars. The book
explores how popular experiences of “wilderness” in
parks were shaped by the expensive, disruptive high-
ways that traversed them. It then examines how the
motoring public’s understanding of B.C. history was
molded by old buildings, ghost towns, and an array of
monuments, markers, and museums set up along the
roadside. The author says that although modern roads
and automobiles seemed to promise freedom, they
ultimately offered drivers constrained and curated
views of the landscape, while ineluctably shaping the
popular image of the entire province. Since completing
his PhD at Queen’s, the author has held post-doctoral
fellowships at the University of Toronto and University
of Alberta.

e b, P
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Robert Du Broy, MBA'79, has translated, from French to
English, Henri Lemay’s Training in Christian Healing, Level
Six. (He also translated levels 1to 3 of the series). You can
download the full series at holyspirithealing.com. Mr.

Du Broy was the principal translator, from English into
French, of Prier pour obtenir la guérison, Deuxieme edition,
published by the International Catholic Charismatic
Renewal Services (ICCRS) office of the Vatican.

B

David Palma, Artsci‘oo (MD, West-
ern; PhD [Radiation Oncology], VU

i i 3 University, Amsterdam), is the au-
Takin Iy thor of Taking Charge of Cancer:
{(ha I'L’,':‘ What You Need to Know to Get the

ar Best Treatment. The book teaches
{,ancer patients how to obtain and under-
“wave e | stand their medical records, how to
it double-check their treatment rec-
=i ommendations against published

guidelines, and how to make sure they are getting high-
quality surgery, radiation, or chemotherapy. Dr. Palma is a
radiation oncologist and cancer researcher focusing on the
treatment of lung, head and neck, and metastatic cancers.

Karina Legzdins, Artsci1o,
writing as K.M. Langdon, is
the author of Unsealed, a
novel that sheds a new light
on the age-old story of

: boy-meets-girl. Liam and
HH Kara's fairy-tale romance
exat becomes tumultuous when

Liam struggles with a long-

buried secret. Unsealed is a story about love and loss,
true friendship, the constant process of self-discovery
and, ultimately, acceptance. Inspired by true events,
it looks at the value of empathy and reminds readers
that there are two sides to every story.

SEALED

Robert Popple, Sc'63, has a new work of non-fiction:
Cold War Warrior: Canadian MI-6 Agent Lawrence Fox.
Lawrence Fox enlisted in the RCAF in 1952. Distinguished
by his outstanding marksmanship from the beginning
of his military career, he was selected immediately as a
candidate for dangerous espionage work and formally
recruited by MI-6 in 1956. The first of his five Cold War
missions as an espionage courier behind the Iron
Curtain was carried out in November 1956. He arrived in
Budapest amid fierce action just after the Russians had
ordered 1,000 tanks into the city. Highly dangerous
missions into Czechoslovakia, Poland (twice), and Russia
followed. His assignments included bringing important
people, microfilm, and information out to the west. m
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To place your ad, email advert@queensu.ca

REAL ESTATE

Ottawa Real Estate. Buying or sell-
ing in the nation’s capital? Let me
put my 31 years experience to work
C O O K E for you! References gladly provided.
Jeff Rosebrugh, Artsci'81, Sales Repre-
sentative, Royal LePage Performance
Realty. Toll free 1.877.757.7386.
jeff@jannyjeffandshan.com.

AI_WAYS A WlSE CHO'CE' www.jannyjeffandshan.com.

Rainforest Ecolodge in south
Pacific Costa Rica owned and oper-
o ated by Maureen (Sc’81) and John
cookekingston.com

(Sc'78) Paterson. 10% off for Queen'’s
Alumni. info@riomagnolia.com,
www.riomagnolia.com

6]30453.2067 N Pa per/ On |Inel Or app?

marjorie@cookekingston.com  ROYAL hlﬁmﬁlﬁ Your choice.

PROALLIANCE REALTY BROKERAGE
INDEPENDENTLY OWNED AND OPERATED

80 Queen St, Kingston, ON 1613.544.4141 r613.548.3830
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Rod White ROYAL LEPAGE Matt White

Direct I Direct

613-540-4404 P : 613-540-4417 Want to switch from a paper subscription?
Sales Representative Sales Representative Online subs cription:

Get a quarterly email when the
latest issue is online.

Kitchen open to dining nook,
and cathedral ceiling family
room with gas fireplace. Patio . .

doors to rear deck with 244’ App version:
deep landscaped and treed lot. ' i i
Formal lving room with large Pownload the Queen’s Alumni Review app
windows and cathedral ceilings. in the App|e app store, on Google P|ay,
3 bedrooms including a .
spacious rear master with or in the Amazon app store.
ensuite and walk in closet.
Main floor laundry.. Let us know your preference:

$599,900 - MLS®K18001907
review.updates@queensu.ca
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THE LAST

word

Let’s all build a safer Homecoming

ince 1926, Homecoming at

Queen’s has been an oppor-

tunity for alumni to recon-
nect on campus, to engage with
students, faculty, and friends,
and to celebrate what it means to
be a part of an incredible com-
munity. That said, this great tradi-
tion is now being overshadowed
by unsanctioned street parties, al-
cohol misuse, and dangerous be-
haviour. Thus, we, the members
of the Queen’s University
Alumni Association board, are
putting the call out to all alumni
to protect a great Queenrs tradi-
tion and help us restore Home-
coming as a safe place for stu-
dents, alumni, faculty, and staff
partners to connect.
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So what can you do if you're
one of the classes ending in “3”
or “8” and planning to celebrate

your reunion this year?

m If you are returning to cam-
pus for Homecoming, plan
your reunion events around
official Queen’s events. Fac-
ulty, staff, volunteers, and stu-
dent groups put great efforts
into organizing these celebra-
tions. You can find the list of
events online:
queensu.ca/alumni.

m Learn about the new Univer-
sity District Safety Initiative
from the City of Kingston,
Kingston Police, and Queens,
which requires anyone at

Homecoming issued a sum-
mons to provincial offences
court to appear in person be-
fore a Justice of the Peace in
Kingston to deal with the fine,
regardless of where they live.

m If you encounter the need for
support services for student
safety or for students in dis-
tress, please call Campus
Security’s Emergency Report
Centre (ERC) at 613-533-6111.
The “Blue Light” emergency
phones around campus will
also connect you directly to
the ERC.

m Enjoy all of the “ReUnion
Street Festival” events happen-
ing on Union Street through-
out the Saturday night of
Homecoming, including
performances by a variety of
musical acts.

m And finally, inform and inspire
fellow alumni to be active
participants in a safer Home-
coming. Share this informa-
tion across your networks.

This year, my wife Andrea (Hay)
Mosher, Artsci'08, and I plan to
bring our son Joshua back to
campus for our 10-year reunion.
We are looking forward to con-
tributing to the fantastic efforts
to ensure Homecoming is a safe,
inclusive, and respectful tradition.
On Oct. 19 to 21, we hope that
all alumni will stand together to
protect the tradition of Home-
coming and the opportunity for
alumni to reunite.

Cha gheill!

m Jeremy Mosher, Artsci'o8
Volunteer President
Queen’s University Alumni
Association
a
QUAA.President@queensu.ca
1 @QuAAPresident



“The littlest thing tripped me up
in more ways than one.”

Whatever life brings your way, small or big,
take advantage of a range of insurance options
at preferential group rates.

Getting coverage for life-changing events may seem like a
given to some of us. But small things can mean big changes
too. Like an unexpected interruption to your income. Alumni
insurance plans can have you covered at every stage of life,
every step of the way.

You'll enjoy affordable rates on Term Life Insurance,
Major Accident Protection, Income Protection Disability,
Health & Dental Insurance and others. The protection

you need. The competitive rates you want.

Get a quote today. Call 1-888-913-6333 or visit us at
manulife.com/queens.

i ‘ ALUMNI AFFINITY PARTNER m Manulife

Underwritten by
The Manufacturers Life Insurance Company.

Manulife and the Block Design are trademarks of The Manufacturers Life Insurance Company and are used by it, and by its affiliates under licence.
© 2017 The Manufacturers Life Insurance Company (Manulife). All rights reserved. Manulife, PO Box 4213, Stn A, Toronto, ON M5W 5M3.
161222 04/17
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TD Insurance

Meloche Monnex

An exciting benefit for you as a Queen’s University graduate.
Get preferred rates and coverage that fits your needs.

Take advantage of your alumni benefits.

YOU save Wlth preferred You have access to the TD Insurance Meloche Monnex program.

insu rance rates. This means you can get preferred insurance rates on a wide
range of home, condo, renter’s and car coverage that can be
customized for your needs.

For over 65 years, TD Insurance has been helping Canadians find
quality insurance solutions.

Feel confident your coverage fits your needs.
Get a quote now.

l ] QUEEN'S ALUMNI
HOME | CONDO | CAR

Proudly supporting

) Get a quote and see how much you could save!
Call 1-866-589-5656
or go to tdinsurance.com/queensualumni

Ready
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The TD Insurance Meloche Monnex program is underwritten by SECURITY NATIONAL INSURANCE COMPANY. It is distributed by Meloche Monnex Insurance and Financial
Services, Inc. in Québec, by Meloche Monnex Financial Services Inc. in Ontario, and by TD Insurance Direct Agency Inc. in the rest of Canada. Our address: 50 Place Crémazie,
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